behavioral analysis unit salary

behavioral analysis unit salary is a key consideration for professionals working in this specialized
field of criminal psychology and law enforcement. The Behavioral Analysis Unit (BAU) is a critical
division within agencies such as the FBI, focusing on profiling, investigating, and understanding
criminal behavior to solve complex cases. This article explores the various factors influencing the
behavioral analysis unit salary, including educational requirements, experience levels, geographic
location, and agency-specific pay scales. Additionally, it delves into the career progression and
potential bonuses or incentives that may affect overall compensation. By understanding these
elements, current and aspiring professionals can better gauge the financial prospects within this
intriguing and impactful profession. The following sections provide a comprehensive overview of
salary ranges, job roles, and influencing factors related to behavioral analysis unit salaries.

e Overview of Behavioral Analysis Unit Roles
e Average Behavioral Analysis Unit Salary

e Factors Influencing Salary

e Career Progression and Salary Growth

o Benefits and Additional Compensation

Overview of Behavioral Analysis Unit Roles

The Behavioral Analysis Unit comprises highly skilled professionals who apply psychological
principles and investigative techniques to understand and predict criminal behavior. Members of the
BAU typically include criminal profilers, forensic psychologists, special agents, and analysts. Their
work involves creating offender profiles, assisting in hostage negotiations, and providing expert
testimony in court cases. This multifaceted role demands a strong background in psychology,
criminology, and law enforcement procedures.

Key Responsibilities

Professionals in the behavioral analysis unit are tasked with various responsibilities that directly
impact criminal investigations and public safety. These responsibilities include analyzing crime
scenes, interviewing witnesses and suspects, developing psychological profiles of offenders, and
collaborating with other law enforcement units. Due to the sensitive nature of their work, BAU
members often handle high-profile and complex cases requiring discretion and advanced analytical
skills.



Required Qualifications

To qualify for a position within the BAU, candidates typically need at least a bachelor’s degree in
psychology, criminal justice, or a related field, with many positions requiring a master’s or doctoral
degree. Additionally, experience in law enforcement or federal agencies is highly valued. Specialized
training in behavioral science and profiling techniques is also essential. These educational and
experiential requirements influence the salary structure within the unit.

Average Behavioral Analysis Unit Salary

The salary for members of the behavioral analysis unit varies widely depending on the agency,
location, and level of experience. On average, BAU professionals in the United States can expect to
earn between $70,000 and $120,000 annually. Entry-level agents or analysts typically start on the
lower end of the scale, while seasoned experts and supervisors receive higher compensation.

Salary Range by Experience Level

Experience plays a significant role in determining behavioral analysis unit salary. Entry-level BAU
agents usually earn between $60,000 and $80,000 per year. Mid-career professionals with several
years of field experience and specialized skills may earn between $90,000 and $110,000 annually.
Senior analysts and unit chiefs can command salaries exceeding $120,000, particularly in high-cost
metropolitan areas or federal agencies with substantial budgets.

Comparison to Other Law Enforcement Salaries

When compared to other law enforcement roles, BAU salaries are competitive due to the specialized
nature of the work. While patrol officers or detectives may earn similar base salaries, behavioral
analysts often receive additional compensation based on expertise and advanced qualifications. The
combination of psychological expertise and investigative skills places BAU professionals in a unique
salary bracket within law enforcement.

Factors Influencing Salary

Several factors directly impact the salary levels of behavioral analysis unit employees.
Understanding these factors can help prospective candidates better anticipate their earning
potential within the field.

Geographic Location

Location significantly affects behavioral analysis unit salary, with metropolitan areas and federal
agencies in major cities offering higher pay due to cost of living and budget allocations. For
example, BAU professionals working in Washington D.C., New York, or Los Angeles typically earn
more than those in smaller cities or rural regions.



Educational Background

Higher educational attainment often correlates with increased salary opportunities. Candidates
holding graduate degrees or specialized certifications in forensic psychology or criminal profiling
may qualify for higher-paying positions or promotions within the unit. Continuous professional
development also plays a role in enhancing salary prospects.

Agency and Employer Type

The employing agency, whether federal, state, or local, influences salary scales. Federal agencies
such as the FBI tend to offer higher salaries and better benefits compared to some state or
municipal law enforcement departments. Additionally, contract or private sector behavioral analysts
may experience different compensation structures.

Experience and Performance

Years of experience in the field and demonstrated performance in solving cases or contributing to
investigations can lead to salary increases and bonuses. Behavioral analysts who consistently deliver
valuable insights and assist in high-profile cases may receive merit-based pay enhancements.

Career Progression and Salary Growth

Career advancement within the behavioral analysis unit typically results in increased salary and
responsibilities. Professionals can move from entry-level analyst roles to supervisory or managerial
positions, each with corresponding pay raises.

Promotional Pathways

Common career progression paths include advancing from junior analyst to senior analyst, then to
unit supervisor or section chief. Each step requires additional expertise, leadership skills, and case
management capabilities. Promotions often come with salary increments and opportunities for
specialized assignments.

Specializations and Certifications

Specializing in areas such as hostage negotiation, forensic interviewing, or cyber behavioral analysis
can lead to niche roles within the BAU, accompanied by salary premiums. Obtaining certifications
from recognized bodies in criminal psychology or law enforcement can further enhance career
prospects and earning potential.

Continuing Education and Training

Engaging in ongoing education and attending specialized training workshops contribute to salary



growth by keeping analysts current with the latest investigative techniques and behavioral research.
Agencies frequently reward such professional development with pay increases or bonuses.

Benefits and Additional Compensation

Beyond base salary, behavioral analysis unit professionals often receive a comprehensive benefits
package that enhances overall compensation. These benefits contribute significantly to the total
value of employment in the field.

Standard Benefits

Typical benefits include health insurance, retirement plans, paid leave, and life insurance. Federal
and state agencies usually offer robust benefit packages as part of employment contracts. These
benefits provide financial security and support work-life balance for BAU members.

Overtime and Hazard Pay

Due to the demanding nature of behavioral analysis work, overtime pay is common when agents
work beyond standard hours, particularly during critical investigations or emergencies. Some
positions may also qualify for hazard pay due to exposure to dangerous situations.

Performance Bonuses and Incentives

Incentive programs reward exceptional performance, successful case resolutions, or contributions to
agency goals. These bonuses can supplement the base salary and serve as motivation for high-level
achievement within the unit.

Retirement and Pension Plans

Long-term career members of the BAU typically benefit from government-sponsored pension plans,
providing financial stability after retirement. These plans are an important part of overall
compensation and influence career decisions.

Summary of Behavioral Analysis Unit Salary Influences

e Educational attainment and specialized training
 Years of experience and demonstrated expertise
e Geographic location and agency type

e Career progression and role specialization



e Additional compensation such as bonuses, overtime, and benefits

Frequently Asked Questions

What is the average salary of a Behavioral Analysis Unit (BAU)
agent in the United States?

The average salary of a Behavioral Analysis Unit agent in the United States typically ranges from
$70,000 to $110,000 per year, depending on experience, location, and agency.

Do Behavioral Analysis Unit salaries vary by location?

Yes, BAU salaries vary significantly by location, with agents in metropolitan areas or regions with
higher costs of living generally earning higher salaries.

What factors influence the salary of a Behavioral Analysis Unit
professional?

Factors influencing BAU salaries include years of experience, level of education, specific agency or
employer, geographic location, and specialized skills or certifications.

How does experience impact the salary in the Behavioral
Analysis Unit?

Experience greatly impacts salary; entry-level BAU agents may earn lower salaries, while those with
several years of experience and proven expertise can earn substantially higher pay.

Are there additional benefits or bonuses associated with
Behavioral Analysis Unit salaries?

Yes, in addition to base salary, BAU professionals often receive benefits such as health insurance,
retirement plans, hazard pay, performance bonuses, and opportunities for overtime pay.

How does the salary of a Behavioral Analysis Unit agent
compare to other FBI special agents?

BAU agents generally earn salaries comparable to other FBI special agents, though specialized skills
or advanced experience in behavioral analysis can lead to higher compensation within the agency.



Additional Resources

1. Inside the Behavioral Analysis Unit: Careers and Compensation

This book offers an in-depth look at careers within the Behavioral Analysis Unit (BAU), focusing on
the various roles and their corresponding salary ranges. It provides insights into the factors that
influence pay scales, such as education, experience, and location. Readers will gain a clear
understanding of what to expect financially when pursuing a career in behavioral analysis.

2. Understanding Behavioral Analyst Salaries: A Comprehensive Guide

A thorough guide that breaks down the salary structures for behavioral analysts working in law
enforcement and private sectors. The book discusses the impact of certifications, specializations,
and agency size on earnings. It also includes tips on negotiating better salaries and advancing
professionally in the field.

3. The Economics of Profiling: Salary Trends in Behavioral Analysis

Exploring the financial aspects of profiling careers, this book analyzes salary trends over the past
decade in the Behavioral Analysis Unit. It provides comparative data across regions and highlights
the growth potential within the profession. The book is ideal for those considering a long-term
career in behavioral analysis.

4. BAU Careers Demystified: Pay, Perks, and Progression

This title demystifies the career path within the Behavioral Analysis Unit, focusing on compensation
packages, benefits, and career progression. It includes real-life testimonials from BAU professionals
regarding their salary experiences. The book also covers the challenges and rewards associated with
the job.

5. Behavioral Analysis Unit Salary Guide for New Graduates

Targeted at recent graduates entering the field, this guide provides a realistic overview of starting
salaries in behavioral analysis. It outlines the educational qualifications required and how they
impact earning potential. Additionally, it offers advice on how to build a lucrative career in the BAU.

6. Negotiating Your BAU Salary: Strategies for Behavioral Analysts

Focused on salary negotiation tactics, this book empowers behavioral analysts to secure better pay
and benefits. It examines common salary structures within the BAU and offers practical advice on
presenting your value to employers. The book serves as an essential tool for those seeking financial
growth in their careers.

7. Salary and Benefits in Behavioral Analysis: What You Need to Know

This comprehensive resource details the full spectrum of compensation, including salaries, bonuses,
and benefits available to behavioral analysts. It explains how factors like government funding and
agency policies affect pay. Readers will find useful information to evaluate job offers and career
opportunities.

8. The Future of Behavioral Analysis: Salary Projections and Career Outlook

Looking ahead, this book examines projected salary increases and job market trends for behavioral
analysts in the BAU. It discusses emerging specialties and their potential impact on compensation.
The book is valuable for professionals planning their career trajectory in this evolving field.

9. From Training to Paycheck: A Behavioral Analyst’s Salary Journey
This narrative-driven book follows the journey of behavioral analysts from their initial training to
achieving competitive salaries. It highlights key milestones and challenges in the path to financial



stability. The book provides motivation and practical advice for those aspiring to excel in the BAU.
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behavioral analysis unit salary: Behavioral Analysis of Societies and Cultural Practices
Peter A. Lamal, 1991 Aims to establish a new subdiscipline, namely, behaviour analysis of societies
and cultural practices. Included is a discussion of the Soviet Union and Eastern Europe. It looks at
entire cultures as the units of analysis and is for anyone with a basic knowledge of the principles of
behaviour.

behavioral analysis unit salary: Criminal Profiling Christine Honders, 2017-12-15 Before
police can solve a crime, they need to find their suspects. In especially difficult cases, law
enforcement officials use criminal profiling to help catch their perpetrators. The science of criminal
profiling combines forensics and psychology to understand the type of person who commits crimes.
Through thoroughly-researched text, including informative quotes from experts in the field and
statistical fact boxes, readers learn how profilers are able to use evidence to accurately determine
an offender's age, motives, and state of mind. They also learn what to do to pursue a career in this
field in the future.

behavioral analysis unit salary: Pay Equity National Research Council, Division of Behavioral
and Social Sciences and Education, Commission on Behavioral and Social Sciences and Education,
Panel on Pay Equity Research, 1989-02-01 Are women paid less than men when they hold
comparable jobs? Is there gender bias in the way wages are set? Or can wage differences between
men and women be explained by legitimate market forces? Pay Equity: Empirical Inquiries answers
these questions in 10 original research papers. The papers explore race- and gender-based
differences in wages, at the level both of individuals and of occupations. They also assess the effects
of the implementation of comparable worth plans for private firms, states, anda€on an international
levela€for Australia, Great Britain, and the United States.
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behavioral analysis unit salary: Position Classification and Pay in the Federal
Government United States Civil Service Commission, 1973

behavioral analysis unit salary: The School Psychology Practicum and Internship Handbook
Eric Rossen, Diana Joyce-Beaulieu, 2015-08-18 iThe School Psychology Practicum and Internship
Handbook is an outstanding resource written by known leaders in the field to assist graduate
students in effectively navigating common ethical issues, promoting strong supervisory
relationships, and becoming skilled self-advocates. As a former school psychologist and now doctoral
intern, [I find] this book is a gold mine of information that can be immediately applied to strengthen
training experiences and develop the highest standards for future practice.idSheila Desai, NCSP,
Doctoral Candidate in School Psychology, University of Massachusetts, Boston iSupervising
practicum and internship is challenging but Joyce-Beaulieu and Rossen make it infinitely easier with
this handbook. The practical information and extensive resources provide university supervisors
what they need to implement best-practice supervision. This user-friendly book is a must have for all
school psychology supervisors and is sure to become one of the best supervision resources in our
field.i6Lisa Kelly-Vance, PhD, Professor and Director, School Psychology, University of Nebraska at
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Omaha The first comprehensive guide for school psychology practica and internships Tailored to the
unique educational requirements of school psychology, this is the first complete guide to practicum
and internship for school psychology students and faculty. Replete with practical information and
advice, the book introduces students to a variety of professional issues they may be required to
navigate during their supervised field-based experiences. The book covers all aspects of the
entry-level practicum ranging from orientation to the professionalis role, to portfolio and
competency-based evaluations and navigating relationships with supervisors. It addresses advanced
clinical applications including systems-level school initiatives, practice in mental health settings,
cross-comparison of educational and medical classification models, and more. Coverage of the
internship year discusses how to select an internship site, writing a winning vita, the application
process, applying for the first career position, as well as certification and licensure. Content reflects
National Association of School Psychologists (NASP) and American Psychological Association (APA)
standards, guidelines, and best practices with an emphasis on supporting high-quality field-based
training experiences. Additionally, the text offers tools for organizing assessments, consultations,
and interventions. Practical recommendations address professional conduct, child abuse reporting,
and field experience documentation. Learning is enhanced with the use of diagrams, charts, and
sample documents. Chapters include learning objectives, case examples and vignettes for discussion
and problem solving, and chapter summaries. Additional online and reproducible resources offer
instructors templates for psychological reports, performance evaluations, record-keeping forms and
logs, practicum syllabi, and internship contracts that are consistent with NASP and APA principles.
Key Features: Provides a strong foundation for initial field-based experiences from beginning
practicum through the internship and job search Embraces NASP and APA standards, DSM-5,
response-to-intervention (RtI) and multitiered systems of support (MTSS) models for school
psychology practice Enhanced with special features such as learning objectives, case vignettes,
sample forms, and end-of-chapter reviews Written by experienced practicum and internship
supervisors and recognized authorities on the preparation and development of school psychologists

behavioral analysis unit salary: Resistant Michael Palmer, 2014-05-20 When Dr. Lou Welcome
fills in last minute for his boss at a national conference in Atlanta, he brings along his best friend,
Cap Duncan. But an accident turns tragic when Cap injures his leg while running. The open wound
is the perfect breeding ground for a deadly microbial invader committed to eating Cap alive from the
inside out. Turning to the Centers for Disease Control, Lou uncovers a link to a shadowy group
known as One Hundred Neighbors who are using health institutions as hostages.

behavioral analysis unit salary: In the Midst of Wolves Kurt Ellis, 2019-10-01 Nick Creed,
expert criminal profiler, hunts down human monsters for a living. Back in South Africa after working
with the fbi, he is haunted by his past mistakes, including the death of his fiancée. When a young
woman is murdered and dismembered in her Johannesburg apartment, Creed’s long-time friend and
head of the saps’ Investigative Psychological Unit, Major Eli Grey, enlists his help in investigating
the murder - an attempt to save the self-destructing Creed from himself. But not all the Unit’s
members welcome his involvement, and there are those intent on exposing his secrets while the
murder is being solved. The young woman’s community are convinced she was the victim of a witch
called Nomtakhati, but Creed’s hunch points to an angry ex-boyfriend. Who, or what, is really behind
the murder? Could it be Nomtakhati, who believes Nick Creed is uSatane? In the Midst of Wolves is
a dark psychological thriller about metaphorical demons from the past and the living monsters who
target the innocent. Bonus content: Star Crossed: A Nick Creed Short Story

behavioral analysis unit salary: Official Register of the United States , 1954

behavioral analysis unit salary: Managerial Accounting Belverd E. Needles, 1999

behavioral analysis unit salary: American Homicide Richard M. Hough, Kimberly D.
McCorkle, 2019-08-26 American Homicide examines all types of homicide, and gives additional
attention to the more prevalent types of murder and suspicious deaths in the United States. Authors
Richard M. Hough and Kimberly D. McCorkle employ more than 30 years of academic and
practitioner experience to help explain why and how people kill and how society reacts. This brief,



yet comprehensive book takes a balanced approach, combining scholarly research and theory with
compelling details about recent cases and coverage of current trends. Comparative coverage of
homicide types and rates in countries around the world shows how American homicide statistics
compare internationally.

behavioral analysis unit salary: Designing Teaching Strategies R. Douglas Greer, 2002-07-17
can provide an educational system that treats the students and the parents as the clients.

behavioral analysis unit salary: An Introduction to Multilevel Modeling Techniques Ronald
Heck, Scott L. Thomas, 2020-03-24 Multilevel modelling is a data analysis method that is frequently
used to investigate hierarchal data structures in educational, behavioural, health, and social
sciences disciplines. Multilevel data analysis exploits data structures that cannot be adequately
investigated using single-level analytic methods such as multiple regression, path analysis, and
structural modelling. This text offers a comprehensive treatment of multilevel models for univariate
and multivariate outcomes. It explores their similarities and differences and demonstrates why one
model may be more appropriate than another, given the research objectives. New to this edition: An
expanded focus on the nature of different types of multilevel data structures (e.g., cross-sectional,
longitudinal, cross-classified, etc.) for addressing specific research goals; Varied modelling methods
for examining longitudinal data including random-effect and fixed-effect approaches; Expanded
coverage illustrating different model-building sequences and how to use results to identify possible
model improvements; An expanded set of applied examples used throughout the text; Use of four
different software packages (i.e., Mplus, R, SPSS, Stata), with selected examples of model-building
input files included in the chapter appendices and a more complete set of files available online. This
is an ideal text for graduate courses on multilevel, longitudinal, latent variable modelling,
multivariate statistics, or advanced quantitative techniques taught in psychology, business,
education, health, and sociology. Recommended prerequisites are introductory univariate and
multivariate statistics.

behavioral analysis unit salary: Principles of Management and Organizational Behavior
Burt K. Scanlan, 1973

behavioral analysis unit salary: Applied Statistics I Rebecca M. Warner, 2020-01-14 Rebecca
M. Warner’s bestselling Applied Statistics: From Bivariate Through Multivariate Techniques has
been split into two volumes for ease of use over a two-course sequence. Applied Statistics I: Basic
Bivariate Techniques, Third Edition is an introductory statistics text based on chapters from the first
half of the original book. The author’s contemporary approach reflects current thinking in the field,
with its coverage of the new statistics and reproducibility in research. Her in-depth presentation of
introductory statistics follows a consistent chapter format, includes some simple hand-calculations
along with detailed instructions for SPSS, and helps students understand statistics in the context of
real-world research through interesting examples. Datasets are provided on an accompanying
website. Bundle and Save Applied Statistics I + Applied Statistics II: Basic Bivariate Techniques,
Third Edition Bundle Volume I and II ISBN: 978-1-0718-1337-9 An R Companion for Applied
Statistics I: Basic Bivariate Techniques + Applied Statistics I Bundle ISBN: 978-1-0718-1325-6

behavioral analysis unit salary: Managerial Accounting Charles E. Davis, Elizabeth Davis,
2019-11-05 Managerial Accounting, 4th edition presents a modern and practical approach to
managerial accounting through a combination of unique and flexible learning units, real-world
concepts, and integrated practice, all within the business context. Praised for its decision-making
framework, C&C Sports Continuing Case Story, and Data Analytics Cases, this new edition helps
students develop a thorough understanding of how businesses make informed decisions and builds
the skills required to be successful in tomorrow’s workplace.

behavioral analysis unit salary: With Obesity Becoming the New Normal, What Should
We Do? Katherine Samaras, Hendrik Tevaearai, Michel Goldman, Johannes le Coutre, Jeff M. P.
Holly, 2019-08-30 Obesity is a global epidemic and an urgent health crisis impacting human health
and health services, with the economic consequences of loss of human capital. It is a crisis for health
professionals, health economists and government officials managing finite resources and the



economy with premature loss of life and economic productivity. In this Frontiers Research Topic,
researchers from a breadth of disciplines internationally contributed reviews, meta-analyses and
novel data on the challenges obesity presents in attempts to stimulate debate on strategies and
solutions for this crisis.

behavioral analysis unit salary: Management Accounting for Health Care Organizations
Robert W. Hankins, Judith ]J. Baker, 2004 The authors draw on their years of teaching and consulting
experience to produce a unique text that combines activity-based management approaches with a
solid foundation of basic management accounting concepts.

behavioral analysis unit salary: Computerworld , 1978-05-29 For more than 40 years,
Computerworld has been the leading source of technology news and information for IT influencers
worldwide. Computerworld's award-winning Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom research form the hub of the world's largest
global IT media network.

behavioral analysis unit salary: The Investor's Creed Dr. Lamin T Kamara, 2013-04-23 The
capability to distinguish blueprints, tendencies, and significant trade procedures is a first nature to
becoming a part of the world’s best trading associates—in respective to this, you need to be trained
to see these blueprints through careful explanation, real-world examples as mentioned in this book,
and a lot of many other examples. Today’s business market is constantly changing every day. As you
begin your hunt for the perfect business, consider starting close to the New York Stock Market, the
Stock Market or the World Trade Center itself. For instance, if you're currently employed by a small
business you like, find out whether the present owner would consider selling it. Or, ask some
business associates and friends who are already buying and selling stocks for leads on similar
businesses that may be on the market. Many of the best business opportunities surface by word of
mouth or you can check the bulletin—and are snapped up before their owners ever list them for sale.
Other avenues to explore include newspaper or online ads, trade associations, real estate brokers,
and business suppliers. Finally, there are business brokers—people who earn a commission from
business owners who need help finding buyers. It's fine to use a broker to help locate a business
opportunity, but it's foolish to rely on a broker—who doesn't make a commission until a sale is
made—for advice about the quality of a business or the fairness of its selling price. Lamin Tombekai
Kamara, DBA
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BEHAVIORAL Definition & Meaning - Merriam-Webster The meaning of BEHAVIORAL is of or
relating to behavior : pertaining to reactions made in response to social stimuli. How to use
behavioral in a sentence

What is behavioral health? - American Medical Association Find AMA resources on
addressing behavioral health, which refers to mental health and substance use disorders and stress-
related symptoms. The AMA is leading the way



About Behavioral Health | Mental Health | CDC Behavioral health is a key component of
overall health. The term is also used to describe the support systems that promote well-being,
prevent mental distress, and provide

BEHAVIORAL | English meaning - Cambridge Dictionary BEHAVIORAL definition: 1. US
spelling of behavioural 2. relating to behavior: 3. expressed in or involving behavior: . Learn more
Behavioral Health: What It Is and When It Can Help Behavioral health practices focus on the
ways that your thoughts and emotions influence your behavior. “Behavioral health” is a term for a
wide-reaching field that looks at

BEHAVIORAL Definition & Meaning | Behavioral definition: relating to a person’s manner of
behaving or acting.. See examples of BEHAVIORAL used in a sentence

Behavioral Therapy: Definition, Types, Techniques, Efficacy Behavioral therapy is a
therapeutic approach that uses behavioral techniques to eliminate unwanted behaviors. Learn how
this approach is used to treat phobias, OCD, and

Unique Behavioral Clinic At Unique Behavioral Clinic, I am committed to being your partner on
your journey towards mental well-being, offering compassionate and effective treatment every step
of the way

HOME | Behavioral Effect Our services cover an array of specialties including speech therapy,
occupational therapy, ABA services, parent training, and social skills. We're proud to offer services
that change and
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