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berkeley research group jobs offer a compelling opportunity for professionals seeking
careers in consulting, advisory services, and expert testimony roles across various
industries. As a leading global consulting firm, Berkeley Research Group (BRG) specializes
in delivering data-driven solutions that address complex business challenges. This article
explores the types of roles available at BRG, the qualifications and skills required, the
company culture, and the recruitment process. Additionally, it highlights the benefits of
working at BRG and provides guidance for prospective candidates interested in pursuing a
career with this prestigious firm. Whether you are a recent graduate or an experienced
professional, understanding the landscape of Berkeley Research Group jobs will enhance
your job search strategy and career planning.
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Overview of Berkeley Research Group
Berkeley Research Group is a global consulting firm known for providing expert advisory
services in areas such as economics, finance, health care, and technology. Established
with a focus on integrating academic research and practical business solutions, BRG
works with clients ranging from corporations to government agencies. The firm’s
multidisciplinary approach leverages expertise in data analytics, economic modeling, and
strategic consulting to solve complex issues. Berkeley Research Group jobs attract
professionals who are analytical, detail-oriented, and driven to contribute to high-impact
projects. Understanding the firm’s mission and service areas is essential for those
interested in pursuing opportunities within this organization.

Company Mission and Values
Berkeley Research Group emphasizes integrity, innovation, and collaboration as its core
values. The firm’s mission is to deliver unbiased, data-driven insights that empower clients
to make informed decisions. Employees at BRG are expected to uphold these values by
maintaining high ethical standards and fostering a collaborative environment that
encourages creative problem-solving. This commitment to excellence and client service



defines the work culture and professional expectations at BRG.

Global Presence and Industry Reach
With offices in major cities worldwide, Berkeley Research Group serves a diverse clientele
across multiple sectors, including finance, healthcare, energy, and telecommunications.
This global footprint allows professionals in Berkeley Research Group jobs to engage in
projects with broad geographic and industry scope, enhancing their expertise and
professional network. The firm’s industry reach reflects a commitment to addressing
challenges faced by businesses and governments in an increasingly complex global
economy.

Types of Berkeley Research Group Jobs
Berkeley Research Group offers a variety of roles tailored to different skill sets and
professional backgrounds. These positions typically fall into consulting, expert witness
services, data analytics, and research roles. Job opportunities span from entry-level
analyst positions to senior advisory and leadership roles. The diversity of roles ensures
that candidates with various academic and professional experiences can find suitable
career paths within the organization.

Consulting Positions
Consulting roles at BRG involve working directly with clients to analyze business
problems, develop strategies, and implement solutions. Consultants are expected to have
strong analytical skills, industry knowledge, and the ability to communicate complex ideas
effectively. Common consulting job titles include Associate Consultant, Senior Consultant,
and Principal Consultant. These positions often require extensive collaboration with cross-
functional teams and engagement in client presentations.

Expert Witness and Litigation Support
BRG is renowned for its expert witness services, providing specialized testimony in legal
disputes involving economic, financial, and technical issues. Professionals in these roles
conduct detailed research, prepare reports, and deliver expert opinions in court or
arbitration settings. Positions in this area require a combination of technical expertise,
analytical rigor, and the ability to present complex information clearly and persuasively.

Data Analytics and Research Roles
Data-driven decision-making is central to BRG’s consulting approach. Jobs in data
analytics and research involve gathering and interpreting large datasets, building models,
and generating insights that inform client strategies. Roles include Data Scientist,
Research Analyst, and Quantitative Specialist. Candidates need proficiency with statistical



software, programming languages, and data visualization tools to succeed in these
positions.

Qualifications and Skills Required
Successful candidates for Berkeley Research Group jobs typically possess a combination of
educational credentials, professional experience, and technical skills. The firm values
candidates with strong academic backgrounds and demonstrated problem-solving abilities.
Depending on the role, specific qualifications and skill sets may vary, but some core
competencies are universally important.

Educational Background
Most Berkeley Research Group jobs require at least a bachelor’s degree in fields such as
economics, finance, business administration, engineering, or related disciplines. Advanced
degrees such as a Master’s, Ph.D., or JD are often preferred, particularly for senior roles
or specialized expert witness positions. Academic excellence and relevant coursework in
quantitative analysis, statistics, or industry-specific subjects enhance a candidate’s
competitiveness.

Technical and Analytical Skills
Key technical skills for BRG roles include proficiency in data analysis software (e.g., Excel,
R, Python, SAS), modeling techniques, and familiarity with financial and economic
principles. Strong analytical thinking and quantitative skills enable employees to interpret
complex data and develop actionable insights. Additionally, communication skills are
critical for presenting findings clearly to clients and stakeholders.

Soft Skills and Professional Attributes
Berkeley Research Group values professionals who exhibit strong interpersonal skills,
adaptability, and a collaborative mindset. The ability to work under pressure, manage
multiple projects, and demonstrate leadership potential are important attributes.
Candidates who show initiative, intellectual curiosity, and a commitment to continuous
learning align well with BRG’s dynamic work environment.

Company Culture and Work Environment
Berkeley Research Group fosters a culture that promotes innovation, teamwork, and
professional growth. The firm encourages employees to engage in continuous development
and supports a balanced work-life environment. Understanding BRG’s culture is crucial for
prospective employees to assess fit and long-term career satisfaction.



Collaborative and Inclusive Atmosphere
BRG emphasizes collaboration across teams and disciplines to solve complex problems.
The company promotes diversity and inclusion, recognizing that varied perspectives
contribute to better client outcomes. Employees are encouraged to share ideas openly and
support one another in achieving shared goals.

Professional Development and Learning Opportunities
Berkeley Research Group invests in its workforce by providing training programs,
mentorship, and opportunities for advancement. Employees have access to resources that
enhance their technical skills and leadership abilities. The firm’s commitment to growth
ensures that Berkeley Research Group jobs offer pathways for career progression and skill
enhancement.

Application and Recruitment Process
The hiring process for Berkeley Research Group jobs is designed to identify candidates
who meet the firm’s high standards of expertise and professionalism. The process typically
involves multiple stages, including application submission, assessments, interviews, and
sometimes case studies or presentations.

Submitting Applications
Prospective candidates must submit a detailed resume and cover letter tailored to the
specific position. Highlighting relevant experience, technical skills, and alignment with
BRG’s values improves the chances of being shortlisted. Attention to detail and clarity in
application materials are essential.

Interview and Assessment Stages
Interviews may include behavioral questions, technical assessments, and problem-solving
exercises. Candidates should be prepared to discuss their experience, demonstrate
analytical skills, and showcase communication abilities. Some roles may require case
study presentations or practical exercises to evaluate real-world problem-solving capacity.

Tips for Success

Research Berkeley Research Group’s services and recent projects thoroughly.

Prepare examples that demonstrate relevant skills and accomplishments.

Practice clear and concise communication for interviews and presentations.



Show enthusiasm for the consulting industry and client impact.

Benefits and Career Growth Opportunities
Berkeley Research Group offers competitive compensation packages and comprehensive
benefits designed to support employee well-being and professional advancement. The
company’s structure and culture provide fertile ground for career growth and skill
development.

Compensation and Benefits
Employees typically receive attractive salary packages complemented by bonuses, health
insurance, retirement plans, and paid time off. Additional perks may include flexible work
arrangements, wellness programs, and educational reimbursement to encourage ongoing
learning.

Advancement and Career Pathways
BRG supports a merit-based advancement system, where high performers can progress
from analyst roles to management and senior advisory positions. The firm encourages
internal mobility and offers opportunities to explore different practice areas. This dynamic
environment allows professionals to tailor their career trajectories based on interests and
expertise.

Frequently Asked Questions

What types of job opportunities are available at
Berkeley Research Group?
Berkeley Research Group offers job opportunities in areas such as economic consulting,
financial advisory, forensic accounting, data analytics, and expert witness services.

What qualifications are typically required for a position
at Berkeley Research Group?
Candidates usually need a strong academic background in economics, finance, accounting,
or related fields, along with analytical skills, relevant work experience, and sometimes
advanced degrees or certifications.



How can I apply for a job at Berkeley Research Group?
You can apply for jobs at Berkeley Research Group by visiting their official careers
website, reviewing current job openings, and submitting your resume and cover letter
through their online application portal.

Does Berkeley Research Group offer internships or
entry-level positions?
Yes, Berkeley Research Group offers internships and entry-level positions for recent
graduates and students, providing opportunities to gain experience in consulting and
advisory services.

What is the company culture like at Berkeley Research
Group?
Berkeley Research Group is known for a collaborative and intellectually stimulating work
environment that values diversity, professional growth, and work-life balance.

What are the typical career growth opportunities at
Berkeley Research Group?
Employees at Berkeley Research Group can expect career growth through mentorship,
training programs, and opportunities to work on high-profile cases and projects leading to
advancement into senior consultant or leadership roles.

Additional Resources
1. Careers at Berkeley Research Group: Navigating the Consulting Landscape
This book offers an in-depth look at the career opportunities available at Berkeley
Research Group (BRG). It explores the firm's culture, the variety of consulting roles, and
the skills needed to succeed. Readers will find practical advice on how to prepare for
interviews and excel in a dynamic professional environment.

2. Financial Consulting with Berkeley Research Group: A Career Guide
Focused on financial consulting roles at BRG, this guide provides insights into the day-to-
day responsibilities and challenges faced by consultants. It covers essential financial
analysis techniques, case studies, and how BRG approaches client engagements. The book
is ideal for aspiring consultants aiming to join a top-tier advisory firm.

3. Data Analytics Careers at Berkeley Research Group
This book delves into the growing field of data analytics within BRG. It highlights the
tools, methodologies, and projects that data experts work on to support client decision-
making. Readers will learn about the skills and certifications that can enhance their
prospects in this niche.

4. Management Consulting Strategies: Lessons from Berkeley Research Group



Drawing from BRG's strategic consulting practices, this book outlines key frameworks and
problem-solving techniques used by consultants. It also shares case studies demonstrating
how BRG consultants add value to their clients. The book is a valuable resource for those
interested in management consulting careers.

5. Economic Consulting at Berkeley Research Group: A Professional Handbook
This handbook provides a comprehensive overview of economic consulting roles at BRG. It
discusses the application of economic theories and quantitative methods in litigation and
business strategy. Readers will gain an understanding of the career paths and skill sets
pertinent to economic consultants.

6. Preparing for Berkeley Research Group Interviews: Tips and Insights
A practical guide designed to help candidates prepare for the rigorous BRG interview
process. It includes sample questions, case interview tips, and advice from current and
former employees. This book aims to boost confidence and improve interview performance
for job seekers.

7. Women in Consulting: Success Stories from Berkeley Research Group
Highlighting the experiences of women professionals at BRG, this book showcases
inspiring career journeys and leadership lessons. It addresses challenges unique to women
in consulting and offers strategies for career advancement. The book encourages diversity
and inclusion within the consulting industry.

8. Technology and Innovation Consulting at Berkeley Research Group
This title explores the intersection of technology and consulting at BRG. It covers
emerging trends, digital transformation projects, and how consultants leverage technology
to solve complex business problems. The book is a guide for tech-savvy professionals
interested in consulting roles.

9. Work-Life Balance and Career Growth at Berkeley Research Group
Focusing on the work culture at BRG, this book discusses how employees manage
demanding workloads while pursuing professional development. It offers tips on time
management, stress reduction, and building a fulfilling career within a consulting firm.
Readers gain insights into maintaining well-being alongside career success.
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  berkeley research group jobs: Responding to the Right Nathan J. Robinson, 2023-02-14 The
editor of Current Affairs artfully and efficiently debunks a series of common right-wing arguments.
Are taxes theft? Is abortion murder? Does regulation destroy jobs? Is white privilege a lie?
Conservative talking points are everywhere, and through well-funded media like Fox News,
Breitbart, and YouTube’s Prager University, the right has an impressive record of packaging its
views for a general audience. Clearly, the left needs to do a better job of fighting back. Luckily,
Current Affairs editor Nathan J. Robinson has developed a reputation as a meticulous slayer of
irrational and bigoted arguments. He has tangled with the likes of Ben Shapiro, Jordan Peterson, and
Charles Murray, exposing their flimsy logic and distorted facts with forensic thoroughness and
savage wit. In Responding to the Right, Robinson blasts right-wing nonsense with devastating
intellectual weaponry, revealing how everyone from Ann Coulter to the National Review uses fear
and lies to manipulate the public. He gives a detailed explanation of how conservative arguments
work and why we need to resist them, then goes through twenty-five separate talking points,
showing precisely why each one fails. This essential handbook is a stimulating source of issues to
debate and a comprehensive challenge to dozens of dominant orthodoxies. It sets a new standard for
leftist critique, and would be an invaluable addition to the arsenals of the millions of progressives
fighting the political battles of our age.
  berkeley research group jobs: On Our Own, Together Sally Clay, 2005 On Our Own,
Together describes the inner workings of eight successful peer-run services for mental health
consumers, including drop-in centers, educational programs, and peer support/mentoring programs.
Written by people who developed such programs, it reveals these services as a valuable resource
within the mental health system and a precious necessity for many consumers. The book clusters the
COSPs into three key types: drop-in centers, which provide varied services for their members,
including meals, housing assistance, and stigma-free environments; educational programs, which
train mental health consumers in recovery skills for themselves and for other consumers; and
services based on peer support and mentoring. Despite their differences, the book shows, the
programs share many essential characteristics. Most significantly, they demonstrate the benefits of
allowing mental health consumers to operate and govern their own organizations. Also important is
their emphasis on equality, mutuality, empowerment, recovery, belonging, and hope in
administering services. Such core values, the book suggests, distinguish peer-run programs from the
professional services that have long dominated the mental health system. In contrast to the dry,
clinical reports that make up much of the current literature, this book is written from the inside out
and, for the most part, by the people who developed the programs and who live them every day. It
reveals peer-run programs as valuable resources within the mental health system and, indeed, a
precious necessity for many consumers.
  berkeley research group jobs: The Silicon Valley Model Annika Steiber, Sverker Alänge,
2023-12-14 The first edition of The Silicon Valley Model, published in 2016, addresses the need for a
fundamentally new approach to managing and developing large firms with an emphasis on
entrepreneurship. This second edition validates, extends, and updates these original findings. While
still encompassing the observations and analysis featured in the first edition, this new edition
addresses new developments in management and in the global business environment. Further, it
presents Dr. Steiber’s research identifying more companies in Asia, Europe, and the USA that are
implementing management approaches that parallels the Silicon Valley Model, and in some respects,
advanced upon it. New material, appearing mainly in the “Recent Developments” sections in each
chapter, includes both real-life events and new research findings related to the management
principles for entrepreneurship. In some cases, elements of innovation and development of the
Silicon Valley Model have taken new forms in response to changing times or the desires of the
companies involved. The Silicon Valley Model, Second Edition is beneficial to executives from the
board and CEO level on down, consultants, researchers, and others who study or work with new
developments in management.
  berkeley research group jobs: U.S. Trade and Investment Policy Andrew H. Card, Edward



H. Alden, Council on Foreign Relations, Matthew Jon Slaughter, 2011 From American master Ward
Just, returning to his trademark territory of Forgetfulness and The Weather in Berlin, an evocative
portrait of diplomacy and desire set against the backdrop of America's first lost war
  berkeley research group jobs: U.S. Government Research & Development Reports , 1969-10
  berkeley research group jobs: The U.S. Tax Code United States. Congress. Senate. Committee
on Finance, 2015
  berkeley research group jobs: Green Jobs for a New Economy , 2009-12-14 Green Jobs For
a New Economyacknowledges the global and national movement toward sustainability and its
influence on today's education consumers, who view this concept not only as a major factor in
choosing a college or university, but also as a guide to finding a career that will satisfy professional
aspirations and benefit the planet in the process. 1. Review of professional and skilled labor jobs in
the new green economy, with profiles on - Work Environment - Career Paths - Earning Potential -
Education/Licensure/Training/Certification - Related Jobs - Organizations for more information2.
Brief, informative articles on green topics. Examples: -What Does Sustainability Mean? -How Green
is Your College? Sustainability Initiatives Explained - Top Green In-Demand College Majors - Top 10
Career Fields for the Eco-Conscious - The Hottest Green Careers Today - Top 10 Greenest Places to
Work and Live - Job Interview? Find Out How Green The Company Is - Greening Your Vocabulary:
What the Global Citizen Needs to Know3. Career/Industry Categories: -Agriculture - Alternate Fuels
(Biofuels, Geothermal, Hydroelectric, Solar, Wind) - Environmental Conservation - Environmental
Engineering - Environmental Law - Environmental Planning and Land Use - Environmental Science -
Green Building Design and Construction (Retrofitting Buildings) - Transportation Systems Planning -
Urban Planning4. Top four-year and two-year colleges for green programs of study, with profiles
including data on: - Degree/License/Certificate - Costs - Financial Aid - Admissions Requirements -
Application and Information - Green Campus Organizations/Projects - Union Programs for Training
and Retraining5. State and Federal Funding for Workplace Training6. Results from Peterson's
Survey of Sustainability Efforts in Higher Education (sent to a universe of about 4,000 respondents:
all UG2 & UG4 schools in the U.S. and Canada)7. Lists of organizations involved in and promoting
sustainability (different from those in t
  berkeley research group jobs: Green Jobs Created by Global Warming Initiatives United
States. Congress. Senate. Committee on Environment and Public Works, 2013
  berkeley research group jobs: On Unemployment, Volume II Mark R. Reiff, 2015-10-07
With unemployment at historically high rates that show signs of becoming structural, there is a
pressing need for an in-depth exploration of this economic injustice. Unemployment is one of the
problems most likely to put critical pressure on our political institutions, disrupt the social fabric of
our way of life, and even threaten the continuation of liberalism itself. Despite the obvious
importance of the problem of unemployment, however, there has been a curious lack of attention
paid to this issue by contemporary non-Marxist political philosophers. On Unemployment explores
the moral implications of the problem of unemployment despite the continuing uncertainty involving
both its causes and its cures. Reiff takes up a series of questions about the nature of unemployment
and what justice has to tell us about what we should do, if anything, to alleviate it. The book
comprehensively discusses the related theory and suggests how we might implement these more
general observations in the real world. It addresses the politics of unemployment and the extent to
which opposition to some or all of the book's various proposals stem not from empirical
disagreements about the best solutions, but from more basic moral disagreements about whether
the reduction of unemployment is indeed an appropriate moral goal. This exciting new text will be
essential for scholars and readers across business, economics, and finance, as well as politics,
philosophy, and sociology.
  berkeley research group jobs: Strategic Career Management Jane Yarnall, 2008
Organizations need to develop and retain their talent, and managing careers in a strategic fashion is
critical to achieving this. This book takes a practical approach to help you make strategic career
management work both for the talent you want to retain and for the organization they work in. It will



help you to: - Improve your strategic career management - Improve employee retention - Develop a
business case for careers - Design and develop critical processes to support your strategy - Explore
best practice examples from other organizations - Evaluate your progress Other titles in the HR
Series: Organization Design (Stanford) Transforming HR (Reddington, Williamson and Withers) HR -
The Business Partner (Kenton and Yarnall) The Changing World of the Trainer (Sloman) publishing
March 2007 Change, Conflict and the Corporate Community (Kenton and Penn) publishing June
2007
  berkeley research group jobs: Jobs for Shared Prosperity Roberta Gatti, Matteo Morgandi,
Rebekka Grun, Stefanie Brodmann, Juan Manuel Moreno, Daniela Marotta, Marc Schiffbauer,
Elizabeth Mata Lorenzo, 2013-04-25 In the aftermath of the Arab Spring, when thousands of young
women and men fought for the opportunity to realize their aspirations and potential, the question of
jobs continues to be crucial in the Middle East and North Africa region. This report uses jobs as a
lens to weave together the complex dynamics of employment creation, skills supply, and the
institutional environment of labor markets. Consistent with the framework of the 2013 World
Development Report on jobs, of which this report is the regional companion, this work goes beyond
the traditional links between jobs, productivity, and living standards to include an understanding of
how jobs matter for individual dignity and expectations—an aspect that was clearly central to the
Arab Spring. Just as important, this report complements the economic perspective with an analysis
of political economy equilibrium, with a view to identifying mechanisms that would trigger a reform
process. As such, the report has three objectives: First, it seeks to provide an in-depth
characterization of the dynamics of labor markets in the Middle East and North Africa and to
analyze the barriers to the creation of more and better jobs. It does so by taking a cross-sectoral
approach and identifying the distortions and incentives that the many actors—firms, governments,
workers, students, education, and training systems—currently face, and which ultimately determine
the equilibrium in labor markets. Second, the report proposes a medium term roadmap of policy
options that could promote the robust and inclusive growth needed to tackle the structural
employment challenge for the region. Third, the report aims to inform and open up a platform for
debate on jobs among a broad set of stakeholders, with the ultimate goal of contributing to reach a
shared view of the employment challenges and the reform path ahead.
  berkeley research group jobs: Good Jobs Wanted Inter-American Development Bank, 2003
Annotation There is a widespread perception that the structural reforms implemented in Latin
America in the 1990s have failed to spur employment growth. This perception is fueled by rising
unemployment, slow wage growth, rising wage inequalities and a heightened sense of economic
insecurity. This year's edition of Economic and Social Progress in Latin America investigates
whether this disappointing outcome can be explained by an abnormal adjustment to rapid changes in
goods and capital markets, increased female participation in the workplace, technological change,
and secular changes in the sector composition of output. In particular, the book examines whether
there are important demands for change that are being thwarted by inappropriate institutions and
rigidities. The report documents unemployment and underemployment, employment creation and
destruction, productivity growth, and the wage level and inequality. It includes a CD-ROM with data
on labor markets in the region.
  berkeley research group jobs: Training and Employment Report of the Secretary of Labor
United States. Dept. of Labor, 1998
  berkeley research group jobs: The SAGE Handbook of the Sociology of Work and Employment
Stephen Edgell, Heidi Gottfried, Edward Granter, 2015-12-03 The SAGE Handbook of the Sociology
of Work and Employment is a landmark collection of original contributions by leading specialists
from around the world. The coverage is both comprehensive and comparative (in terms of time and
space) and each ‘state of the art’ chapter provides a critical review of the literature combined with
some thoughts on the direction of research. This authoritative text is structured around six core
themes: Historical Context and Social Divisions The Experience of Work The Organization of Work
Nonstandard Work and Employment Work and Life beyond Employment Globalization and the



Future of Work. Globally, the contours of work and employment are changing dramatically. This
handbook helps academics and practitioners make sense of the impact of these changes on
individuals, groups, organizations and societies. Written in an accessible style with a helpful
introduction, the retrospective and prospective nature of this volume will be an essential resource
for students, teachers and policy-makers across a range of fields, from business and management, to
sociology and organization studies.
  berkeley research group jobs: Position Design Workshop for Manager and Staff Participating
in Position Design Training United States. Department of the Army, 1968
  berkeley research group jobs: WiMAX Deepak Pareek, 2006-05-30 With market value
expected to reach $5 billion by 2007 and the endorsement of some of the biggest names in
telecommunications, World Interoperability for Microwave Access (WiMAX) is poised to change the
broadband wireless landscape. But how much of WiMAX's touted potential is merely hype? Now that
several pre-WiMAX networks have been deployed, what
  berkeley research group jobs: Agriculture in Africa Luc Christiaensen, Lionel Demery,
2017-10-25 Stylized facts set agendas and shape debates. In rapidly changing and data scarce
environments, they also risk being ill-informed, outdated and misleading. So, following higher food
prices since the 2008 world food crisis, robust economic growth and rapid urbanization, and climatic
change, is conventional wisdom about African agriculture and rural livelihoods still accurate? Or is it
more akin to myth than fact?The essays in “Agriculture in Africa – Telling Myths from Facts” aim to
set the record straight. They exploit newly gathered, nationally representative, geo-referenced
information at the household and plot level, from six African countries. In these new Living Standard
Measurement Study-Integrated Surveys on Agriculture, every aspect of farming and non-farming life
is queried—from the plots farmers cultivate, the crops they grow, the harvest that is achieved, and
the inputs they use, to all the other sources of income they rely on and the risks they face. Together
the surveys cover more than 40 percent of the Sub-Saharan African population.In all, sixteen
conventional wisdoms are examined, relating to four themes: the extent of farmer’s engagement in
input, factor and product markets; the role of off-farm activities; the technology and farming systems
used; and the risk environment farmers face. Some striking surprises, in true myth-busting fashion,
emerge. And a number of new issues are also thrown up. The studies bring a more refined,
empirically grounded understanding of the complex reality of African agriculture. They also confirm
that investing in regular, nationally representative data collection yields high social returns.
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interdisciplinary research units divided into six
Admissions - University of California, Berkeley The University of California, Berkeley, is the No.
1 public university in the world. Over 40,000 students attend classes in 15 colleges and schools,
offering over 300 degree programs
Catalog - Office of the Registrar - Berkeley Academic Guide The official record of UC
Berkeley’s courses, programs, and academic policies is organized into two catalogs: Undergraduate
and Graduate. Use the links below to access these catalogs for
Our Programs - Berkeley Graduate Division UC Berkeley offers over 200 graduate programs,
including master’s, professional, and doctoral degrees, and consistently ranks among the top for
doctoral programs nationwide
Academic departments & programs - University of California, From expeditions to Egypt in the
late 1800s to stem cell research and artificial intelligence today, Berkeley has been at the forefront
of research throughout its history. Here students can work
Home - Office of Undergraduate Admissions Considering Berkeley? View our requirements and
admissions process for first-year or transfer admissions
Campus Tours | Visitor Services - University of California, Berkeley We offer a variety of tours
to help you explore the Berkeley campus, from family tours to large groups to self-guided options.
We offer Spanish and Mandarin language tours on request with
Academic Calendar - Office of the Registrar Access to UC Berkeley current and upcoming
academic calendars and other campus calendar resources
Apply to Berkeley - Office of Undergraduate Admissions Admission to UC Berkeley is a two-
step process: satisfying requirements and selection. Learn more about the Admissions process
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Berkeley Research Group Hires Ex-FDA Chief Counsel Dan Troy (Law2y) The Bay Area
consulting firm Berkeley Research Group has hired former Food and Drug Administration chief
counsel Dan Troy as managing director in its health analytics practice. Troy will be based out
Berkeley Research Group Hires Ex-FDA Chief Counsel Dan Troy (Law2y) The Bay Area
consulting firm Berkeley Research Group has hired former Food and Drug Administration chief
counsel Dan Troy as managing director in its health analytics practice. Troy will be based out
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