ct sexual harassment training requirements

ct sexual harassment training requirements are essential guidelines established to ensure
workplaces in Connecticut maintain a safe and respectful environment free from harassment. These
requirements are legally mandated to educate both employers and employees about recognizing,
preventing, and addressing sexual harassment. Understanding the specific obligations under
Connecticut law is crucial for businesses of all sizes to comply with regulations and foster a positive
workplace culture. This article provides a comprehensive overview of the ct sexual harassment
training requirements, including who must comply, the content of training programs, and the
consequences of non-compliance. Additionally, it covers best practices for effective implementation
and the role of ongoing education. The following sections will serve as a detailed guide to navigating
these important legal requirements.
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Overview of Connecticut Sexual Harassment Training
Requirements

Connecticut has implemented specific sexual harassment training requirements designed to protect
employees by fostering awareness and prevention of harassment in the workplace. These regulations
are part of the state's broader anti-discrimination laws and aim to reduce incidents of sexual
harassment through education. The training mandates apply to most employers within the state and
must meet certain standards concerning content and delivery. Emphasizing prevention, the ct sexual
harassment training requirements mandate that the training be interactive and cover essential topics
related to harassment, reporting mechanisms, and employee rights. Regular updates and refresher
training are encouraged to ensure ongoing compliance and awareness.

Who Must Comply with CT Sexual Harassment
Training?

The ct sexual harassment training requirements specify which employers and employees are
obligated to participate in mandated training sessions. Generally, the law applies to all employers
with three or more employees in Connecticut, including full-time, part-time, and temporary staff. Both



private and public sector employers must comply, although certain public agencies may have
additional or distinct requirements. New hires, supervisors, and managers are among the groups
required to receive training, with supervisors often subject to more comprehensive education due to
their role in handling complaints and enforcing policies.

Employer Obligations

Employers must ensure that all required employees complete the sexual harassment training within
specified timeframes. This can include providing training within the first six months of employment or
appointment to a supervisory position. Employers are also responsible for maintaining records of
training completion and periodically verifying compliance.

Employee Coverage

Employees covered under the ct sexual harassment training requirements include all individuals
working under the employer’s direction, regardless of employment status. This ensures a broad scope
of protection and education across the workforce, promoting a culture of respect and accountability.

Key Components of the Training Program

The content of sexual harassment training under Connecticut law must be comprehensive and align
with state guidelines. The training is designed to educate employees on identifying harassment,
understanding their legal rights, and knowing the proper procedures for reporting incidents. It must
also clarify what constitutes sexual harassment, including examples and scenarios relevant to the
workplace.

Definitions and Examples

The training must clearly define sexual harassment, including quid pro quo and hostile work
environment scenarios. Providing real-world examples helps employees recognize inappropriate
behavior and differentiate between acceptable and unacceptable conduct.

Reporting Procedures

Employees must be informed about their rights and the procedures for reporting sexual harassment
complaints within their organization. The training should outline internal complaint mechanisms,
confidentiality protections, and external resources available to employees.

Employer Responsibilities and Consequences

Training should also cover the employer’s duty to investigate complaints promptly and take
appropriate corrective action. Understanding the consequences of failing to address sexual
harassment adequately is critical for both management and staff.



Training Delivery and Frequency

The ct sexual harassment training requirements specify how and when training should be delivered to
maximize effectiveness and compliance. Training can be conducted in-person, online, or via other
interactive formats, provided the content meets state standards.

Initial and Ongoing Training

New employees and supervisors must receive training within six months of their start date or
appointment. Following initial training, employers are encouraged to provide refresher courses at
least every three years to reinforce knowledge and update employees on any legal changes.

Recordkeeping Requirements

Employers must maintain detailed records of all training sessions, including dates, attendees, and
training content. This documentation is vital for demonstrating compliance during audits or
investigations by regulatory agencies.

Penalties for Non-Compliance

Failure to adhere to ct sexual harassment training requirements can result in significant legal and
financial penalties for employers. Connecticut’s laws empower regulatory bodies to impose fines,
sanctions, and other corrective measures when training obligations are neglected.

Legal Consequences

Non-compliance can lead to lawsuits, increased liability in harassment cases, and damage to the
employer’s reputation. Courts may consider an employer’s failure to provide mandated training as
negligence, potentially increasing damages awarded to victims.

Administrative Penalties

The Connecticut Commission on Human Rights and Opportunities (CHRO) may impose fines or require
corrective training programs as part of enforcement actions. Employers are strongly encouraged to
maintain compliance to avoid such penalties.

Best Practices for Employers

To effectively meet ct sexual harassment training requirements, employers should adopt best
practices that promote a respectful workplace culture and ensure ongoing compliance.



¢ Implement Comprehensive Training Programs: Use state-approved or custom training that
covers all required topics and engages employees effectively.

* Schedule Regular Refresher Sessions: Maintain awareness by providing training at least
every three years or when laws are updated.

e Document Training Thoroughly: Keep accurate records of training dates, attendees, and
materials used to demonstrate compliance.

e Encourage Open Communication: Foster an environment where employees feel safe
reporting incidents without fear of retaliation.

* Review and Update Policies: Regularly update harassment policies to reflect current laws
and best practices, integrating them into training content.

Frequently Asked Questions

What are the Connecticut sexual harassment training
requirements for employers?

Connecticut requires all employers with three or more employees to provide sexual harassment
training to all employees every year. The training must cover the prevention of sexual harassment
and include information about employee rights and employer responsibilities.

Who must receive sexual harassment training in Connecticut?

In Connecticut, all employees of employers with three or more employees are required to receive
annual sexual harassment training. This includes full-time, part-time, temporary, and seasonal
employees.

How often must sexual harassment training be conducted in
Connecticut?

Sexual harassment training in Connecticut must be provided annually to all employees to ensure
ongoing awareness and compliance with the state's laws.

Are there any specific topics that Connecticut sexual
harassment training must cover?

Yes, Connecticut sexual harassment training must include information about what constitutes sexual
harassment, the employer's complaint process, employee rights, protections against retaliation, and
how to report harassment.



Is there a penalty for Connecticut employers who fail to
provide sexual harassment training?

Yes, employers in Connecticut who fail to comply with the sexual harassment training requirements
may face penalties, including fines and potential liability in harassment claims due to non-compliance
with state law.

Does Connecticut require a written policy on sexual
harassment?

Yes, Connecticut law requires employers to have a written sexual harassment policy that is
distributed to all employees. This policy should outline prohibited conduct, complaint procedures, and
the employer’'s commitment to a harassment-free workplace.

Can Connecticut sexual harassment training be conducted
online?

Yes, Connecticut allows sexual harassment training to be conducted via online platforms as long as
the training meets the state's content and duration requirements and allows for employee interaction
and questions.

Are supervisors required to receive additional or specialized
sexual harassment training in Connecticut?

Yes, Connecticut requires supervisors and managers to receive additional training on sexual
harassment prevention that includes information on their specific responsibilities to prevent and
respond to harassment complaints effectively.

Additional Resources

1. Understanding Connecticut Sexual Harassment Training Laws

This book provides a comprehensive overview of Connecticut’s sexual harassment training
requirements for employers. It explains the legal mandates, including who must be trained, the
frequency of training, and the specific content that must be covered. The guide is ideal for HR
professionals and business owners seeking to ensure compliance with state regulations.

2. Implementing Effective Sexual Harassment Training in Connecticut Workplaces

Focused on practical application, this book offers step-by-step instructions for designing and
delivering sexual harassment training programs that meet Connecticut’s standards. It includes sample
training modules, best practices, and tips for fostering a respectful workplace culture. Readers will
find useful advice on engaging employees and handling sensitive topics.

3. Connecticut Employer’s Guide to Sexual Harassment Prevention

A detailed manual aimed at Connecticut employers, this title covers both the legal framework and
preventative strategies for sexual harassment in the workplace. It discusses the state’s specific
training requirements and offers tools to create policies, conduct investigations, and maintain a safe
work environment.



4. Sexual Harassment Training Compliance: A Connecticut Perspective

This book explores the nuances of sexual harassment training compliance under Connecticut law,
including recent legislative updates. It highlights common pitfalls and enforcement actions, helping
employers avoid costly violations. The content is tailored for compliance officers, legal advisors, and
HR managers.

5. Creating Inclusive Workplaces: Sexual Harassment Training in Connecticut

Emphasizing inclusivity and diversity, this book discusses how sexual harassment training can be
used to promote a respectful and equitable workplace in Connecticut. It integrates state requirements
with modern approaches to sensitivity and awareness training. The book is useful for organizations
committed to cultural change.

6. Connecticut Sexual Harassment Law and Training: A Practical Handbook

This practical handbook breaks down Connecticut’s sexual harassment laws and training mandates
into accessible language. It provides checklists, templates, and scenarios to help employers comply
effectively. The book also covers employee rights and employer responsibilities.

7. Workplace Harassment Prevention Training: Connecticut State Requirements

Specifically addressing Connecticut’s workplace harassment prevention training laws, this title
outlines mandatory topics, training timelines, and record-keeping practices. It also offers guidance on
selecting qualified trainers and measuring training effectiveness. The book is designed for HR
professionals and organizational leaders.

8. Navigating Sexual Harassment Training Regulations in Connecticut

This book offers a detailed analysis of regulatory requirements for sexual harassment training in
Connecticut, including how to adapt programs for different industries and workforce sizes. It includes
case studies and legal interpretations to assist employers in compliance efforts.

9. Effective Communication in Sexual Harassment Training: Connecticut Guidelines

Focusing on communication strategies, this book helps trainers and facilitators deliver sexual
harassment training that resonates with Connecticut employees. It covers how to address sensitive
issues, encourage participation, and create a safe learning environment. The guidelines align with
Connecticut’s legal mandates and cultural expectations.
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always depended heavily on the quality of its people. Now, more than ever, businesses recognize
that finding (and keeping!) a highly skilled and motivated workforce is pivotal to success. Maybe
you're a business owner and your company is growing, or you're an employee at a small to midsize
company and management has asked you to take on some—or all—of their HR functions. Either way,
knowing how to set up and implement successful HR practices (not to mention navigating the legal
minefields in today’s increasingly regulated environment) can be tricky. Human Resources Kit for
Dummies, Second Edition, is your one-stop resource for learning the nuts and bolts of HR. It gives
you the actual tools—forms, templates, and so on—that you can put to immediate and productive
use. Inside, you'll easily discover how to: Find, hire, and keep top talent Create an effective
compensation structure Ensure you're developing the right benefits package Encourage
extraordinary performance Establish an employee-friendly environment And much more This Second
Edition also contains new information on anti-discrimination legislation, measuring employee
performance, firing or laying off employees, and the latest training and development plans. The
CD-ROM includes updated forms and contracts—from job application forms and sample employee
policies to performance appraisals and benefits worksheets. With the tools and helpful information in
this book, you’ll experience first-hand how a successful HR administration reaps untold rewards.
Note: CD-ROM/DVD and other supplementary materials are not included as part of eBook file.

ct sexual harassment training requirements: Sexual Harassment in the Workplace:
Sexuality, social relations, and the workplace Alba Conte, 2010-01-01 The law of sexual harassment
is constantly evolving, and the number of sexual harassment claims is dramatically on the rise.
Sexual Harassment in the Workplace, Fourth Edition, is a comprehensive guide that provides all the
information you need to successfully litigate a sexual harassment claim. Sexual Harassment in the
Workplace guides you through the relevant administrative and legal proceedings, from client
interviews to attorney's fees. It discusses state and federal remedies available to maximize recovery,
including: The development and elements of the claim Sample pleadings Discovery documents
Reviews of actual cases Special attention is given to important topics such as: Suits by alleged
harassers Insurance indemnification Class actions And many others Sexual Harassment in the
Workplace brings you up to date on the latest case law developments, including the following: A new
checklist of items to cover when representing an employer The U.S. Supreme Court confirmed that
retaliation is actionable under Title IX where a girls' high school basketball coach claimed that he
suffered retaliation for complaining about sexual discrimination in the athletic program of the
school, even though he himself was not the direct victim. Jackson v. Birmingham Board of Education,
544 U.S. 167 (2005) In order to increase opportunities for mediation, the EEOC expanded the
charges eligible for mediation and now mediation is available at the conciliation stage, after a
finding of discrimination has been issued, in appropriate cases The U.S. Supreme Court has held
that under the Federal Arbitration Act, where parties to an arbitration agreement include a provision
that delegates to the arbitrator the threshold question of enforceability of the arbitration agreement,
if a party specifically challenges the enforceability of the entire agreement, the arbitrator would
consider the challenge. If, however, the party only challenges the enforceability of the arbitration
provision, the challenge must be heard by a court. Rent-A-Center, West Inc. v. Jackson, 130 S. Ct.
2772 (2010) The lack of timeliness in filing a discrimination action is an affirmative defense and the
burden of proof is on the employer. Salas v. Wisconsin Department of Corrections, 493 F.3d 913,
922 (7th Cir 2007) A federal employee's premature filing of a sexual harassment employment
discrimination and retaliation complaint did not constitute a failure to exhaust administrative
remedies so as to deprive the district court of subject-matter jurisdiction. Brown v. Snow, 440 F.3d
1259 (11th Cir. 2006) A majority of states impose a shorter period for filing with their agencies,
though, so the filing deadline is not always extended when a state has its own agency The
andquot;single filing ruleandquot; - under which a party who has not filed an EEOC charge or
received a right-to-sue notice may andquot;piggybackandquot; his or her judicial action on the claim
of a party who has satisfied those prerequisites - has been described as a andquot;carefully limited
exceptionandquot; to Title VII's procedural requirements. Price v. Choctaw Glove and Safety Co.,



459 F.3d 595 (5th Cir. 2006) Provided that an act contributing to the claim occurs within the filing
period, the court may consider the entire period of the hostile environment for purposes of
determining liability. Jordan v. City of Cleveland, 464 F.3d 584 (6th Cir. 2006) The Supreme Court
has held that a plaintiff's timely filing of an EEOC intake questionnaire, which was followed by an
affidavit stating andquot;Please force Federal Express to end their age discrimination . . .andquot;
constituted a charge, cautioning, however, that its permissiv

ct sexual harassment training requirements: Sexual Harassment in the Workplace Julie
M. Tamminen, 1994

ct sexual harassment training requirements: International Workplace Sexual
Harassment Laws and Developments for the Multinational Employer Ellen Pinkos Cobb,
2019-12-06 As the #MeToo movement has become an increasingly global and significant workplace
matter, a timely resource compiling must-know international workplace sexual harassment laws for
the multinational employer is clearly needed. This book provides a comprehensive compilation of
global sexual harassment laws, clearly necessary in this climate but not currently existing until now.
It presents legislation addressing workplace sexual harassment in over 50 countries in the European
Region, Asia Pacific, Americas, and the Middle East and Africa. Within each region, the laws of
individual countries are set forth, as well as some cultural context and recent developments to
indicate present and future trends in workplace sexual harassment regulation. Written in clear, plain
English for anyone without a legal background to understand, this book is essential reading and a
key resource for employment and business attorneys, global employers, managers, human resources
professionals, and occupational health and safety professionals. Academics, practitioners, union
members, employees, NGOs, and those in the human rights field will also benefit from this timely
resource.

ct sexual harassment training requirements: Connecticut Digest of Administrative
Reports to the Governor Connecticut. Department of Administrative Services, 1998

ct sexual harassment training requirements: Regulations for Sexual Harassment Posting &
Training Requirements Connecticut. Commission on Human Rights and Opportunities, 1993

ct sexual harassment training requirements: Sexual Harassment in Education and Work
Settings Michele A. Paludi, Jennifer L. Martin, James E. Gruber, Susan Fineran, 2015-08-26
Addresses current legal and psychological issues involved in campus and workplace violence,
specifically sexual misconduct, and offers best practices for organizations seeking to prevent and
respond to sexual misconduct. Based on an idea conceived at a conference for the International
Coalition of Sexual Harassment, this book offers up-to-date information about sexual harassment and
other forms of sexual misconduct in academic and workplace settings, as well as legal and guidance
updates and best practices that discuss prevention methods. The chapters are written by noted
attorneys, campus and workplace consultants, and other scholars who have assisted in collecting
incident data and have thought leadership to offer. Chapters address how workplaces and campuses
respond to forms of violence as well as the impact of sexual harassment on individuals, bystanders,
and organizations. Readers will learn about topics such as the Not Alone initiative—a result of
President Obama's Task Force to Protect Students from Sexual Assault—and the history of Titles VII
and IX legislation the United States. The editors have compiled resources that address the cultural
and social views of sexual harassment, the history of sexual misconduct on campuses and in
organizations, and sample organizations at the national level that deal with prevention, advocacy,
and legal guidance for students and employees.

ct sexual harassment training requirements: Corporate Legal Compliance Handbook
Theodore L. Banks, Frederick Z. Banks, 2010-09-17 Corporate Compliance has changedand—stricter
guidelines now impose criminal penalties for activities that were previously considered legal. The
and“business judgmentand” rule that protected the decisions of officers and directors has been
severely eroded. The Corporate Federal Sentencing Guidelines of the U.S. Sentencing Commission
require an effective compliance program, but even if you follow their requirements to the letter, you
wonand’t really know if your compliance program works or if you have created a corporate culture




that supports compliance. Now, with the completely updated Second Edition of Corporate Legal
Compliance Handbook, youand’ll have help in creating a complete compliance system that complies
with federal regulations and meets your specific corporate needs. Unlike the complicated or
incomplete resources available today, Corporate Legal Compliance Handbook, Second Edition
provides explanatory text and background material in two convenient formats: print and electronic.
The accompanying CD-ROM contains reference materials, forms, sample training materials and
other items to support program development. Corporate Legal Compliance Handbook, Second
Edition gives you a unique combination: the essentials of the key laws your corporation must
address, specific compliance regulations, and practical insights into designing, implementing, and
managing an effectiveand—and efficientand—legal compliance program. It will help you identify the
risks your company faces, and devise a system to address those risks. It will help you create a
targeted compliance program by examining the risks attached to job descriptions, creating the
appropriate corporate policies, establishing control programs, communicating effectively, and
testing the effectiveness of your program. Corporate Legal Compliance Handbook, Second Edition
will show you: How to ensure that your company establishes an effective compliance program How
to master practical risk assessment tools How to identify any special risks posed by you clientand’s
type of business How to make sure that each employee involved in a business process understands
his or her individual responsibility in the companyand’s legal compliance program

ct sexual harassment training requirements: Understanding Workplace Violence Michele A.
Paludi, Rudy Nydegger, Carmen A. Paludi Jr., 2006-10-30 By any measure, workplace violence is
increasing in frequency and intensity. A recent report estimates its cost at over $120 billion.
Meanwhile, experts agree that risk factors, including psychological, behavioral, and situational
stressors, are increasing in the context of today's volatile business environment. This timely book
integrates insights from the fields of management and social psychology to identify the sources of
workplace violence and offer readers practical strategies for preventing it, protecting themselves
and their employees from it, and reacting swiftly and effectively when it happens. Featuring case
examples, interviews, practical recommendations, and resources for additional information, the
authors debunk common myths and misconceptions about workplace violence, its perpetrators, and
its victims, and consider the link between domestic and workplace violence—in particular, its
implications for women and minorities. The result is an essential guide for anyone, including
managers and employees, human resource professionals and counselors, psychologists and other
advocates, affected by the impact of workplace violence and seeking solutions. The statistics are
alarming. Homicide is the most frequent manner in which female employees are fatally injured at
work; it is the number two cause for men. According to a recent study cited by the Society for
Human Resource Management, incidents of workplace violence have increased steadily over the
past sixteen years; 58 percent of participating companies reported that disgruntled employees have
threatened senior managers in the past year, 17 percent said employees had intentionally and
maliciously downloaded computer viruses, and 10 percent said they were victims of product
tampering. Meanwhile, the costs linked to workplace violence have been estimated at over $120
billion. Experts agree that risk factors for workplace violence include psychological, behavioral, and
situational stressors—and today's volatile business environment increases their intensity. This timely
book integrates insights from the fields of management and social psychology to identify the sources
of workplace violence and offer readers practical strategies for preventing it, protecting themselves
and their employees from it, and reacting swiftly and effectively when it happens. Featuring case
examples, interviews, practical recommendations, and resources for additional information, the
authors debunk common myths and misconceptions about workplace violence, its perpetrators, and
its victims, and consider the link between domestic and workplace violence—in particular, its
implications for women and minorities. The result is an essential guide for anyone, including
managers and employees, human resource professionals and counselors, psychologists and other
advocates, who is affected by the impact of workplace violence and is seeking solutions.

ct sexual harassment training requirements: Violence on Campus Allan Michael Hoffman,



John H. Schuh, Robert H. Fenske, 1998 This unique book addresses violence on campus and its
impact on America's colleges and universities from a practical management perspective. Each
chapter builds on a theoretical base to provide guidance, strategies, and a multidisciplinary
approach to successfully dealing with this growing issue. Nearly 400 pages, Violence on Campus is a
unique blend of in--depth research... and actual case studies of programs that have been employed
to reduce on--campus violent crime. If you're like most people, you're being asked to handle more
than ever before. But chances are you're being asked to do it with the same or even fewer resources.
Violence on Campus: Defining the Problems, Stategies for Action is a vital tool to help you do your
job better.

ct sexual harassment training requirements: Work and Quality of Life Nora P. Reilly, M.
Joseph Sirgy, C. Allen Gorman, 2012-05-31 Employees have personal responsibilities as well as
responsibilities to their employers. They also have rights. In order to maintain their well-being,
employees need opportunities to resolve conflicting obligations. Employees are often torn between
the ethical obligations to fulfill both their work and non-work roles, to respect and be respected by
their employers and coworkers, to be responsible to the organization while the organization is
reciprocally responsible to them, to be afforded some degree of autonomy at work while attending to
collaborative goals, to work within a climate of mutual employee-management trust, and to voice
opinions about work policies, processes and conditions without fear of retribution. Humanistic
organizations can recognize conflicts created by the work environment and provide opportunities to
resolve or minimize them. This handbook empirically documents the dilemmas that result from
responsibility-based conflicts. The book is organized by sources of dilemmas that fall into three
major categories: individual, organizational (internal policies and procedures), and cultural (social
forces external to the organization), including an introduction and a final integration of the many
ways in which organizations can contribute to positive employee health and well-being. This book is
aimed at both academicians and practitioners who are interested in how interventions that stem
from industrial and organizational psychology may address ethical dilemmas commonly faced by
employees.

ct sexual harassment training requirements: California. Court of Appeal (1st Appellate
District). Records and Briefs California (State).,

ct sexual harassment training requirements: Campus Action against Sexual Assault
Michele A. Paludi, 2016-05-16 A practical guide to prevention of and response to sexual assault on
college campuses, this invaluable resource will help ensure Title IX compliance—and can also help
reduce the incidence of these all-too-prevalent events. The frequency of sexual assault on college
campuses is startlingly high. Notwithstanding this fact, most campus officials are not trained in the
psychology of the victimization process, while most students are not aware of their reporting
options. A practical guide to sexual assault at colleges and universities, this book integrates theories
and empirical research with information about legislation and techniques to help college
administrators deal with—and prevent—these disturbing offenses. The work brings together a team
of experts who discuss various types of assault, including rape, stalking, intimate partner violence,
and sexual harassment, and detail the legal, educational, and federal responses to such events on
college campuses. They address federal and state laws, including new bills being proposed in
Congress, and present research on the physical and psychological dimensions of sexual assault.
Perhaps most important, the book shows how human resource techniques and principles can be used
to establish preventative measures and to respond appropriately when sexual assault does occur.
Students' accounts of prevention training and education enhance the scholarly and legal
contributions to this important—and timely—volume.

ct sexual harassment training requirements: Sexual Harassment Policy Survey of Fifty
States and the District of Columbia, 1993-12 A comprehensive survey of the 50 States & the
District of Columbia on sexual harassment policies in their legislative bodies. Includes written
policies & guidelines, reports, definition of sexual harassment, allegations made, & much more.
Includes the recently released New York Governor's Task Force Report on Sexual Harassment (Dec.




1992).

ct sexual harassment training requirements: Feminism and Women's Rights Worldwide
Michele A. Paludi, 2009-12-22 This set is both a history of the global women's rights movement and
an expert analysis of where that movement is and should be heading in the future. Feminism and
Women's Rights Worldwide is both a richly detailed history of the women's movement around the
globe and a road map for the next stages in the ongoing fight for gender equality. In this landmark
three-volume set, a remarkable team of contributors draws on a wealth of contemporary research to
discuss pivotal events, issues, and controversies related to the global women's movement, with
chapters addressing reproductive rights, sexual slavery, harassment, forced marriage, mortality in
birthing, domestic violence and rape, job discrimination, pay inequities, women in leadership
positions, and other crucial issues. Together these volumes offer today's generation the real story of
feminism and a call to action for the next wave of advocacy in education, religion, politics, the
military, personal relationships, the workplace, and the home.
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ct sexual harassment training requirements: The American Middle Class Robert S. Rycroft,
2017-05-12 What is the American Dream? This book's author argues that contrary to what many
believe, it is not achieving the wealth necessary to enter the top one percent but rather becoming
members of the great middle class by dint of hard work and self-discipline. Americans of all classes
consider themselves to be middle class. There are Americans who by any objective standard should
be considered poor who would insist they are middle class, just as other Americans who should be
considered wealthy also insist they are middle class. Thinking of yourself and being thought of by
others as middle class is the American Dream for tens of millions of people. But an enduring problem
of the American middle class is the worry that the Dream is coming apart—that forces are lurking in
the shadows waiting to steal their progress and throw them back into poverty. This
thought-provoking reference explores a disparate multitude of issues associated with being middle
class in America. It addresses a range of questions and subtopics, including the meaning of the term
middle class; how middle class status is expressed by both the majority and the various minorities
that make up the American mosaic; what economic pressures are bearing down on the middle class;
and how economists and others attempt to make sense of the economic issues of the day. Readers
will also better understand how political institutions and public policies are shaping the way the
middle class views the world; how labor, housing, education, and crime-related issues have
influenced the development and growth of the middle class; the norms of the middle class versus
those of other classes in society; and the role of culture and media in shaping how members of the
middle class view themselves—and how they are viewed by others. This two-volume set provides a
comprehensive look at the American middle class that supports student research in economics,
social studies, cultural studies, and political history. The content supports teachers in their
development of lesson plans and assignments that directly align with the Common Core State
Standards and the recommendations of the National Curriculum Standards for Social Studies
(NCSS) with respect to all ten NCSS themes.
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