
mba leadership development programs

mba leadership development programs are specialized educational tracks designed to cultivate advanced
leadership skills and strategic management capabilities in business professionals. These programs integrate
rigorous academic coursework with practical leadership training to prepare participants for executive roles
across diverse industries. By focusing on essential competencies such as decision-making, team management, and
innovation, MBA leadership development programs offer a comprehensive approach to developing effective
leaders. This article explores the core components, benefits, and types of these programs, as well as their
impact on career advancement. Additionally, it highlights the skills acquired and considerations for choosing
the right program to align with professional goals.
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Understanding MBA Leadership Development Programs

MBA leadership development programs are tailored educational experiences embedded within or alongside
traditional MBA curricula that emphasize leadership theories and practices. These programs are designed to
enhance managerial effectiveness and prepare students for strategic leadership roles. They are often
characterized by a blend of academic study, experiential learning, and leadership coaching. The primary objective
is to develop leaders who can navigate complex business environments, lead diverse teams, and drive
organizational success.

Definition and Purpose

At their core, MBA leadership development programs aim to bridge the gap between theoretical knowledge and
practical leadership application. They provide MBA candidates with frameworks and tools to lead
organizations efficiently while fostering innovation and change management. These programs focus on
cultivating emotional intelligence, ethical decision-making, and strategic thinking, all critical traits for
modern leaders.

Target Audience

Typically, these programs attract mid-career professionals, aspiring executives, and entrepreneurs seeking to
elevate their leadership capabilities. Participants often come from various industries, bringing diverse
perspectives that enrich the learning environment. The programs cater to individuals who aspire to move into
senior management or C-suite positions, emphasizing the development of skills necessary to lead at higher
organizational levels.



Key Components of MBA Leadership Development Programs

MBA leadership development programs consist of several integral components that collectively contribute to
comprehensive leadership training. These components ensure a balance between knowledge acquisition and
practical skill development.

Core Curriculum

The core curriculum typically includes courses in organizational behavior, leadership theory, strategic
management, and ethics. These subjects provide foundational knowledge and insight into leadership challenges
and solutions within business contexts.

Experiential Learning

Experiential learning is a crucial element, involving case studies, simulations, group projects, and real-world
consulting assignments. This hands-on approach allows participants to apply leadership concepts in practical
scenarios, enhancing their problem-solving and decision-making skills.

Coaching and Mentoring

Many programs incorporate personalized coaching and mentoring from experienced business leaders. This guidance
helps participants reflect on their leadership style, receive constructive feedback, and develop tailored growth
plans.

Networking Opportunities

Networking is facilitated through interactions with peers, faculty, and industry professionals, offering
valuable connections that support career advancement and knowledge exchange.

Benefits of Enrolling in MBA Leadership Development Programs

Participation in MBA leadership development programs delivers numerous benefits that extend beyond academic
achievement. These advantages contribute to both personal and professional growth.

Enhanced Leadership Skills

Participants gain advanced leadership competencies, including strategic thinking, communication, and conflict
resolution, which are essential for managing teams and driving organizational goals.

Career Advancement

Completing such programs often leads to accelerated career progression, opening doors to executive positions
and increased responsibilities within organizations.



Increased Business Acumen

The programs provide a holistic understanding of business operations, enabling leaders to make informed
decisions that align with organizational strategy and market dynamics.

Improved Emotional Intelligence

Emotional intelligence development helps leaders manage interpersonal relationships effectively, fostering a
positive workplace culture and improved team performance.

Types of MBA Leadership Development Programs

There is a variety of MBA leadership development programs available to suit different learning preferences,
career stages, and industry requirements.

Full-Time MBA Leadership Tracks

These tracks are integrated into full-time MBA programs and focus heavily on leadership coursework and
related activities. They provide immersive experiences designed for individuals able to commit to a full-time
study schedule.

Executive MBA (EMBA) Leadership Programs

EMBA leadership programs cater to experienced professionals and executives, offering flexible schedules and
executive-level content that addresses leadership challenges in complex business environments.

Online and Hybrid Leadership Programs

Online and hybrid formats provide accessibility and flexibility, allowing working professionals to balance
education with career responsibilities while still engaging in leadership development.

Corporate-Sponsored Leadership Programs

Some organizations partner with business schools to offer customized leadership development programs
tailored to their corporate culture and strategic objectives, often as part of talent management initiatives.

Essential Skills Gained Through MBA Leadership Development
Programs

MBA leadership development programs equip participants with a broad spectrum of skills that are critical for
effective leadership in today’s dynamic business landscape.

Strategic Thinking: The ability to formulate and implement long-term plans that align with
organizational goals.

Communication: Mastery of clear, persuasive communication across diverse audiences and media.



Decision-Making: Competence in analyzing complex situations and making informed, ethical decisions.

Team Leadership: Skills to inspire, motivate, and manage teams for optimal performance.

Change Management: Expertise in guiding organizations through transformation and innovation.

Emotional Intelligence: Capacity to understand and manage one’s own emotions and those of others.

Choosing the Right MBA Leadership Development Program

Selecting an appropriate MBA leadership development program requires careful consideration of individual
career goals, learning preferences, and program offerings.

Accreditation and Reputation

Evaluating the accreditation status and reputation of the business school ensures the program meets high
educational standards and is recognized by employers.

Curriculum Focus

Assessing the curriculum’s emphasis on leadership topics, experiential learning, and practical application helps
determine alignment with personal development needs.

Flexibility and Format

Considering program delivery methods, such as full-time, part-time, online, or hybrid options, allows
participants to choose formats compatible with their schedules.

Alumni Network and Career Support

A strong alumni network and dedicated career services can enhance post-program opportunities and
professional growth.

Cost and Financial Aid

Understanding tuition costs and available financial aid options is essential for making an informed investment in
leadership education.

Frequently Asked Questions

What are MBA leadership development programs?

MBA leadership development programs are specialized courses or modules within MBA programs designed to
enhance leadership skills, strategic thinking, and management capabilities among students.



Why are leadership development programs important in an MBA?

Leadership development programs are important because they prepare MBA students to effectively manage
teams, make strategic decisions, and drive organizational success in their future careers.

What skills are typically taught in MBA leadership development programs?

Skills taught include communication, emotional intelligence, decision-making, conflict resolution, strategic
planning, team management, and ethical leadership.

How do MBA leadership development programs benefit career advancement?

These programs equip students with practical leadership experience and skills that make them attractive to
employers, often leading to faster promotions and better job opportunities.

Are MBA leadership development programs offered online?

Yes, many universities and business schools offer online MBA leadership development programs to provide
flexibility for working professionals.

What is the difference between general MBA programs and those with a
focus on leadership development?

General MBA programs cover broad business topics, while leadership development-focused programs emphasize
cultivating leadership qualities and management skills through specialized coursework and experiential learning.

How do experiential learning components enhance MBA leadership development
programs?

Experiential learning, such as simulations, group projects, and internships, allows students to apply leadership
theories in real-world scenarios, improving their practical skills and confidence.

Can MBA leadership development programs help entrepreneurs?

Yes, these programs teach essential leadership and management skills that help entrepreneurs effectively lead
teams, navigate challenges, and grow their businesses.

What industries benefit most from MBA leadership development programs?

Industries such as finance, consulting, technology, healthcare, and manufacturing benefit significantly, as
strong leadership is critical across these sectors.

How can one choose the best MBA leadership development program?

Consider factors like program curriculum, faculty expertise, alumni success, networking opportunities, format
(online or in-person), and alignment with your career goals when selecting a program.

Additional Resources
1. Leaders Eat Last: Why Some Teams Pull Together and Others Don’t
This book by Simon Sinek explores the importance of creating a culture of trust and cooperation within
organizations. It delves into how great leaders prioritize the well-being of their teams, fostering loyalty and



collaboration. The book offers valuable insights for MBA students focusing on leadership development by
emphasizing empathy and servant leadership principles.

2. Drive: The Surprising Truth About What Motivates Us
Daniel H. Pink challenges traditional notions of motivation in this book, highlighting autonomy, mastery, and
purpose as key drivers of high performance. MBA leaders can learn how to inspire and engage their teams beyond
monetary incentives. The book provides practical strategies to create environments where individuals thrive
and innovate.

3. The Leadership Challenge: How to Make Extraordinary Things Happen in Organizations
James M. Kouzes and Barry Z. Posner present a research-based framework for effective leadership in this classic
book. It identifies five essential practices that leaders can adopt to inspire and guide their teams toward
success. This resource is particularly useful for MBA students seeking actionable leadership techniques and
real-world applications.

4. Start with Why: How Great Leaders Inspire Everyone to Take Action
Simon Sinek emphasizes the power of purpose-driven leadership in this influential book. By understanding and
communicating the "why," leaders can motivate their teams and build lasting loyalty. This book aligns well
with MBA leadership programs that focus on vision, communication, and strategic influence.

5. Emotional Intelligence 2.0
Travis Bradberry and Jean Greaves explore the critical role emotional intelligence plays in effective leadership.
The book provides a step-by-step program to improve self-awareness, self-management, social awareness, and
relationship management. MBA students can benefit from developing these skills to enhance their leadership
capabilities and interpersonal effectiveness.

6. Good to Great: Why Some Companies Make the Leap…and Others Don’t
Jim Collins examines what differentiates truly exceptional companies and their leaders from the rest. The book
introduces concepts like Level 5 Leadership, the Hedgehog Concept, and disciplined thought and action. MBA
leadership development programs often incorporate these insights to cultivate leaders who drive sustained
organizational success.

7. Crucial Conversations: Tools for Talking When Stakes Are High
Authors Kerry Patterson, Joseph Grenny, Ron McMillan, and Al Switzler provide techniques for navigating
difficult conversations effectively. This book is essential for MBA leaders who must manage conflict,
negotiate, and influence stakeholders under pressure. It equips readers with communication skills critical for
leadership in complex business environments.

8. Radical Candor: Be a Kick-Ass Boss Without Losing Your Humanity
Kim Scott advocates for a leadership style that combines direct feedback with genuine care for employees. The
book offers practical advice on building trust and fostering open communication within teams. MBA students
can apply these principles to develop authentic leadership that drives performance and employee engagement.

9. The Five Dysfunctions of a Team: A Leadership Fable
Patrick Lencioni uses a compelling narrative to illustrate common challenges teams face and how leaders can
overcome them. The book identifies dysfunctions such as absence of trust and fear of conflict, providing
actionable strategies to build cohesive, high-performing teams. It is a valuable resource for MBA leadership
programs emphasizing teamwork and organizational behavior.
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  mba leadership development programs: The Vault MBA Career Bible , 2004 Presents a
comprehensive guide to careers for business school and MBA graduates and offers advice on
effective resumes and cover letters, the interview process, internships, and opportunities in
investment management, government, health care, insurance, and more.
  mba leadership development programs: Leadership Development in a Global World J.
Canals, 2012-10-29 Global companies are facing a new, pressure to develop leaders with global
mindsets. The war for managerial talent has never been so intense. Companies and business schools
need not only to fine tune practices and models, but redesign current paradigms and create more
effective and sustainable ways to invest in leadership development.
  mba leadership development programs: Leadership Training Lucas Morgan, AI, 2025-02-28
Leadership Training offers a comprehensive guide to developing effective leaders and
high-performing business executives. It delves into the crucial aspects of leadership development,
talent management, succession planning, and strategic thinking, providing actionable insights for
organizational management. The book emphasizes that effective leadership training isn't a
one-size-fits-all solution, but a tailored process aligned with both organizational goals and individual
development needs. Discover how investing in leadership development drives sustainable growth
and cultivates a culture of excellence, ensuring organizational resilience and a competitive edge.
The book begins by introducing core leadership concepts, then explores talent management,
succession planning, and executive coaching, providing detailed frameworks and real-world
examples. It culminates by discussing how to implement and evaluate leadership training initiatives,
ensuring a return on investment. This approach equips HR professionals, training managers, and
aspiring leaders with the knowledge to design and implement personalized, data-driven leadership
training programs, improving leadership effectiveness and driving organizational success.
  mba leadership development programs: The Intentional MBA Christine Dagenais, Renée
Francis, If you’re looking for a maximum return on your MBA investment (a.k.a. ROI), you’ve picked
up the right book. The small, intentional practices of self-reflection and application found in this
book can have a large, measurable impact on your career, MBA experience, and outlook on life.
Whether you’re considering an MBA, studying in school now, or you’ve graduated, you will find
information here to help you get the most out of your MBA experience. This book is written for MBAs
by MBAs. We’ve heard and lived everything you’ve wondered about an MBA, and we’ve put together
this practical guide to help you create an intentional MBA experience, as well as define and achieve
your ROI.
  mba leadership development programs: The Executive Mba Jason A. Price, 2011-02-03
More than ever before, students and employers are choosing the Executive MBA as a means to
obtain the coveted MBA degree. From changing careers to working up the corporate ladder, know
your business school options: full time, part time, online, and Executive MBA. Boost lifetime earning
power, develop life-long friendships, expand business and social network, and immediately apply the
training and education at work. There are over 250 accredited business schools in the United States
and over 300 worldwide that offer an Executive MBA. In this book, learn from EMBA graduates,
employers, hiring managers, financial aid officers, and career experts. Discover how full-time
employment while in business school brings a wealth of experience into the classroom. Understand
why the executive-model is the future of business educational delivery. Read how it is the most
practical method to get an MBA given our busy lives. If your five year plan included an MBA, then
this book is for you. Consider these Questions: - Is the time right, and can you make the
commitment? - Can you continue to work while in school? - How can you get your employer to help
pay? - Is the EMBA the best option for me?
  mba leadership development programs: Leadership Development in Emerging Market
Economies Alexandre Ardichvili, Khalil Dirani, 2017-01-01 This edited volume provides an overview
of the current state and indigenous practices of leadership development (LD) in a select group of
emerging market economies, including BRICS, Southeast and East Asia, Middle East, Eastern



Europe, and Africa. While some authors focus exclusively on LD in the business sector, others
discuss such topics as LD in higher education, the role of higher education institutions in leadership
development for managers and executives, the role of religious institutions, and LD in the
government and public sectors. Further, chapters on Brazil, Malaysia, Russia, Thailand, South Africa
and South Korea include case studies of LD in individual companies. These cases and examples can
be used in discussions of indigenous LD practices in courses on international and cross-cultural
HRD, HRM, and leadership and organization development. Readers will benefit from this unique
view of indigenous practices and perspectives from a variety of disciplinary backgrounds: HRD,
HRM, and management and leadership studies. It is an essential read for academic audiences who
recognize leadership development as a dominant trend both in developed and emerging economies.
  mba leadership development programs: Vault/Inroads Guide to Diversity Internship, Co-op
and Entry-level Programs , 2005 For minority law students or attorneys, no factor is more important
in deciding where to work than the quality of a firm's diversity program is central to their decision.
  mba leadership development programs: Full Range Leadership Development John J.
Sosik, Dongil Jung, 2011-02-25 It has been more than 20 years since Bernie Bass presented an
integrated overview of full range leadership development. This has been the standard for providing
leadership training around the world in business, military, religious and educational contexts. Penn
State University’s master of leadership development program is directed by John J. Sosik and uses
these transactional –transformational leadership paradigms as their foundation for their courses.
This book can be used as a main textbook for this course and supplement any IO course in the area
of leadership development. Full range leadership development strives to grow transformational
leadership in organizations at all levels, including followers, thereby generating numerous positive
outcomes at all levels. Organizations that support and develop transformational leadership across
organizational levels are more productive and profitable, attract and retain high quality associates,
promote creativity and innovation, garner trust and commitment from employees, and are
strategically positioned to respond well to changes in the market. This book presents the different
theories of leadership and concentrate on the process model of Full Range Leadership that explains
the concepts and procedures by which leaders affect their followers (individual leadership), teams
(leader to team), and organizations (leader to larger systems). This book can be used by
practitioners or students, as the authors provide practical action steps for how to best develop and
display behaviors in the Full Range Leadership Development model.
  mba leadership development programs: Leader Interpersonal and Influence Skills Ronald E.
Riggio, Sherylle J. Tan, 2013-12-04 This edited volume explores different models, conceptualizations,
and measures of leader interpersonal and influence soft skills that are so necessary for effective
leadership. These include the communication skills, persuasion skills, political savvy, and emotional
abilities used by leaders to inspire, motivate, and move followers toward the accomplishment of
goals. The book emanates from the two-day-long 21st Kravis-de Roulet leadership conference, which
brought together top scholars working in this area. The intent of the conference and this edited
volume is to increase understanding of the interpersonal and influence skills, or soft skills, of the
leader, to highlight state-of-the-art research on the topic, and to provide clear, research-based
guidelines for the development of leader skills.Chapter authors are recognized experts in their
respective areas, and each section of the book will be introduced by an editor-authored chapter
reviewing the specific topic area in brief.
  mba leadership development programs: Professionalizing Leadership Barbara Kellerman,
2018-02-02 Over the last 40 years, the leadership industry has grown exponentially. Yet leadership
education, training, and development still fall far short. Moreover, leaders are demeaned, degraded,
and derided as they never were before. Why? The problem is leadership has stayed stuck. It has
remained an occupation instead of becoming a profession. Unlike medicine and law, leadership has
no core curriculum considered essential. It has no widely agreed on metric, or criteria for
qualification. And it has no professional association to oversee the conduct of its members or assure
minimum standards. Professionalizing Leadership looks to a past in which learning to lead was the



most important of eruditions. It looks to a present in which learning to lead is as effortless as
ubiquitous. And it looks to a future in which learning to be a leader might look different altogether -
it might resemble the far more rigorous process of learning to be a doctor or a lawyer. As it stands
now, the military is the only major American institution that gets it right. It assumes leadership is a
profession that requires those who practice it to be taught in accordance with high professional
standards. Barbara Kellerman draws on the military experience specifically to develop a template for
learning how to lead generally. Leadership in the first quarter of the present century is different
from what it was even in the last quarter of the past century - which is why leadership taught
casually and carelessly should no longer suffice. Professionalizing Leadership addresses precisely
the problem of how to prepare leaders in accordance with professional norms. It provides the
template necessary for transforming leadership from dubious occupation to respectable profession.
  mba leadership development programs: World-class Leadership Tetsuya Abe, Sachin
Chowdhery, 2011 This book explains four different aspects of leadership namely: self, team, global
and social leadership. It also summarizes author's discussions with executives and middle-level
employees of different companies in various fields, as well as with university researchers and
students. Written in a simple and accessible manner, this book will be of interest to leaders,
managers, business professionals, policy makers and to anyone who wishes to learn and implement
excellent leadership styles in their personal lives, companies or country.
  mba leadership development programs: CompetitiveEdge:A Guide to Business Programs
2013 Peterson's, 2013-04-15 Peterson's CompetitiveEdge: A Guide to Graduate Business Programs
2013 is a user-friendly guide to hundreds of graduate business programs in the United States,
Canada, and abroad. Readers will find easy-to-read narrative descriptions that focus on the essential
information that defines each business school or program, with photos offering a look at the faces of
students, faculty, and important campus locales. Quick Facts offer indispensible data on costs and
financial aid information, application deadlines, valuable contact information, and more. Also
includes enlightening articles on today's MBA degree, admissions and application advice, new
business programs, and more.
  mba leadership development programs: Work Integrated Learning-Directions for the
Future Krishnamurthy Bindumadhavan, Nelson Lacey, 2025-07-28 This book delves into the
comprehensive domain of work-integrated learning, presenting a collection of insights and research
on diverse aspects that shape its landscape. With a keen focus on international perspectives and
innovative approaches, this book aims to foster a deeper understanding of the intersection between
academia and industry. This book presents a comprehensive and forward-thinking exploration of
work-integrated learning, blending international perspectives, innovative pedagogies, digital
transformations, AI leverage, and a focus on the future workforce. It involves sharing research
findings and innovative ideas, as well as discussing challenges and practical solutions in the field of
Work Integrated Learning.
  mba leadership development programs: International Handbook on the Preparation and
Development of School Leaders Jacky Lumby, Gary Crow, Petros Pashiardis, 2009-05-07
Sponsored by the University Council of Educational Administration (UCEA), the British Educational
Leadership, Management, and Administration Society (BELMAS), and the Commonwealth Council
for Educational Administration and Management (CCEAM), this is the first book to provide a
comprehensive and comparative review of what is known about the preparation and development of
primary and secondary school leaders across the globe. It describes current issues and debates and
offers an assessment of where the field of leadership development is headed. Key features include
the following: Global Focus: this book provides the first comprehensive look at leadership
preparation and development across the globe. The chapter authors are distinguished scholars,
drawn from the US, UK, Europe, Asia, Canada, Australia/New Zealand, and Africa. Topical &
Geographical Focus: provides researchers and policymakers with critical descriptions and
assessments of both topical and geographical areas. International Expertise: chapter contributors
are drawn from a variety of theoretical perspectives and represent all major continents.



  mba leadership development programs: Women as Global Leaders Faith Wambura
Ngunjiri, Susan R. Madsen, 2015-02-01 Women as Global Leaders is the second volume in the new
Women and Leadership: Research, Theory, and Practice book series published for the International
Leadership Association by IAP. Global leadership is an emerging area of research, with only a small
but growing published literature base. More specifically, the topic of women’s advances and
adventures in leading within the global context is barely covered in the existing leadership
literature. Although few women are serving in global leadership roles in corporate and non-profit
arenas, and as heads of nations, that number is growing (e.g., Indira Nooyi at PepsiCo, Sheryl
Sandberg at Facebook, Marissa Mayer at Yahoo, Ellen Johnson Sirleaf as president of Liberia,
Angela Merkel as chancellor of Germany). The purpose of this volume is to provide the reader with
current conceptualizations and theory related to women as global leaders, recent empirical
investigations of the phenomenon, analysis of effective global leadership development programs, and
portraits of women who lead, or have led, in a global role. The volume is divided into four sections.
The first section covers the state of women as global leaders, containing chapters by Joyce Osland
and Nancy Adler, pioneers in the field of global and/or women’s leadership. The second section
describes approaches to women’s global leadership. The third section offers an analysis of programs
that are useful in developing women as global leaders, with the final section profiling women as
global leaders, including Margaret Thatcher, Nobel Laureate Malala Yousfazai, and Golda Meir. As
Barbara Kellerman noted in the Foreword, this book... should be understood as a collection whose
time has come, precisely because women now have opportunities to lead that are far more expansive
than they were even in the recent past. Though their numbers remain low, they are able in some
cases to exercise leadership not only as outsiders, but also as insiders, from the very positions of
power and authority to which men forever have had access.
  mba leadership development programs: Evaluating Training Programs Donald
Kirkpatrick, James Kirkpatrick, 2006-01-01 An updated edition of the bestselling classic Donald
Kirkpatrick is a true legend in the training field: he is a past president of ASTD, a member of
Training magazine's HRD Hall of Fame, and the recipient of the 2003 Lifetime Achievement Award
in Workplace Learning and Performance from ASTD In 1959 Donald Kirkpatrick developed a
four-level model for evaluating training programs. Since then, the Kirkpatrick Model has become the
most widely used approach to training evaluation in the corporate, government, and academic
worlds. Evaluating Training Programs provided the first comprehensive guide to Kirkpatrick's Four
Level Model, along with detailed case studies of how the model is being used successfully in a wide
range of programs and institutions. This new edition includes revisions and updates of the existing
material plus new case studies that show the four-level model in action. Going beyond just using
simple reaction questionnaires to rate training programs, Kirkpatrick's model focuses on four areas
for a more comprehensive approach to evaluation: Evaluating Reaction, Evaluating Learning,
Evaluating Behavior, and Evaluating Results. Evaluating Training Programs is a how-to book,
designed for practitiners in the training field who plan, implement, and evaluate training programs.
The author supplements principles and guidelines with numerous sample survey forms for each step
of the process. For those who have planned and conducted many programs, as well as those who are
new to the training and development field, this book is a handy reference guide that provides a
practical and proven model for increasing training effectiveness through evaluation. In the third
edition of this classic bestseller, Kirkpatrick offers new forms and procedures for evaluating at all
levels and several additional chapters about using balanced scorecards and Managing Change
Effectively. He also includes twelve new case studies from organizations that have been evaluated
using one or more of the four levels--Caterpillar, Defense Acquisition University, Microsoft, IBM,
Toyota, Nextel, The Regence Group, Denison University, and Pollack Learning Alliance.
  mba leadership development programs: Building Bridges: Curricula Notes Dr. Debra E.S.
Bogle, 2019-07-18 Children develop on an exponential basis, and teachers must guide them in a
conscientious manner. This community-based curriculum promotes supporting teachers, parents,
and especially children. The conceptual framework places the child at the center and seeks to bring



together multiple perspectives to allow for inquiry in every contextual experience. The contributors
argue that we must: • endeavor to continuously create a child-centered, research-based curriculum
that is inclusive, innovative, sensitive, holistic, progressive, global, and democratic; • support the
importance of multiple perspectives shaping our dialogue and our community; • envision learning as
a series of joyful discoveries that prepare children to reach into their creative capacities and develop
a lifelong love of learning. We must embrace philosophical discourse in order to grow as people and
as active members of our communities – and we must see children as people with rights, inherent
value, knowledge, competencies, and understanding. Examine the ways we educate children with a
holistic, caring, and dynamic perspective and start helping students succeed with the findings and
insights in Building Bridges.
  mba leadership development programs: Global Leadership Mark E. Mendenhall, 2008 This
key book provides a multidisciplinary, integrative, current and comprehensive discussion of the
dimensions, issues, leading-edge approaches and continuing challenges faced in defining, measuring
and developing global leadership.
  mba leadership development programs: The Handbook for Teaching Leadership Scott A.
Snook, Nitin Nohria, Rakesh Khurana, 2012 Supports the growing demand for courses in leadership
and ensures that such courses and instruction are developed with multiple considerations and best
practices in mind.
  mba leadership development programs: Passion & Purpose John Coleman, Daniel Gulati,
W. Oliver Segovia, 2012 Provides an overview of the big issues in the business world today, with
firsthand accounts from young leaders tasked with tackling these issues head on.
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