
take clifton strengths assessment
take clifton strengths assessment is a strategic step for individuals and
organizations aiming to identify and leverage their inherent talents
effectively. This scientifically validated tool helps people discover their
unique strengths and provides insights that drive personal development, team
building, and enhanced performance. Understanding how to take the Clifton
Strengths assessment properly and interpret its results can lead to improved
productivity, engagement, and career satisfaction. This article explores the
purpose and benefits of the assessment, the process involved in completing
it, how to analyze the outcomes, and ways to apply the insights in various
professional and personal contexts. Whether you are a professional seeking
growth, a manager cultivating team dynamics, or simply curious about your
potential, learning about the Clifton Strengths assessment is invaluable. The
following sections will guide you comprehensively through everything you need
to know about taking the Clifton Strengths assessment.

Understanding the Clifton Strengths Assessment

How to Take the Clifton Strengths Assessment

Interpreting Your Clifton Strengths Results

Benefits of Taking the Clifton Strengths Assessment

Practical Applications of Clifton Strengths

Understanding the Clifton Strengths Assessment

The Clifton Strengths assessment, also known as CliftonStrengths or
StrengthsFinder, is a psychological tool designed to identify an individual’s
natural talents and strengths. Developed by Gallup, this assessment is
grounded in positive psychology and focuses on enhancing what people do best
rather than fixing weaknesses. It categorizes talents into 34 distinct
themes, such as Strategic, Communication, and Analytical, which represent
different ways individuals think, feel, and behave.

Purpose and Origin

The primary purpose of the Clifton Strengths assessment is to help
individuals recognize and maximize their innate abilities, leading to higher
engagement and better performance. Created by Dr. Donald Clifton, often



regarded as the father of strengths-based psychology, the assessment is
widely used in workplace development, leadership training, and educational
settings. It moves away from traditional deficit-focused models, offering a
strengths-based approach that empowers people to thrive.

Structure of the Assessment

The assessment contains a series of paired statements, typically around 177
pairs, where test-takers select which statement best describes them. The
process is timed and emphasizes instinctive responses to ensure authenticity.
Upon completion, participants receive a ranked list of their top talent
themes, highlighting their dominant strengths that can be developed over
time.

How to Take the Clifton Strengths Assessment

To take the Clifton Strengths assessment, a clear understanding of the
process and preparation steps is essential for obtaining accurate and
meaningful results. The assessment is available online and requires
registration through Gallup or authorized partners.

Steps to Complete the Assessment

Register or purchase access: The assessment is typically accessed1.
through an official Gallup account or via employers and educational
institutions that provide it as part of development programs.

Set aside uninterrupted time: The test usually takes about 30 to 452.
minutes. Minimizing distractions helps ensure responses are thoughtful
and authentic.

Answer instinctively: The format presents pairs of statements, and test-3.
takers select the one that resonates more strongly. The timed nature
encourages quick, natural choices.

Submit and receive results: Once completed, the system generates a4.
detailed report showing the individual’s top strength themes.



Tips for Accurate Results

To maximize the accuracy of the Clifton Strengths assessment results,
respondents should answer honestly without overthinking. It is important to
avoid answering based on what one thinks is desirable or expected. Being in a
reflective yet relaxed state of mind can contribute positively to authentic
responses.

Interpreting Your Clifton Strengths Results

After taking the Clifton Strengths assessment, understanding the meaning
behind the identified strength themes is crucial for applying the insights
effectively. The results highlight the top strengths that define how an
individual naturally thinks, feels, and behaves.

Understanding Strength Themes

The 34 talent themes are grouped into four domains: Executing, Influencing,
Relationship Building, and Strategic Thinking. Each theme within these
domains represents a unique way of contributing value. The top five strengths
are typically emphasized, but deeper exploration of all themes can offer
comprehensive self-awareness.

Using the Clifton Strengths Report

The report provides descriptions of each strength, illustrating how it
manifests in behavior and how it can be leveraged. Detailed insights help
individuals recognize opportunities to apply their talents in work,
relationships, and personal growth. Many organizations use these reports to
facilitate coaching, team alignment, and leadership development.

Benefits of Taking the Clifton Strengths
Assessment

Taking the Clifton Strengths assessment offers numerous advantages for
personal and professional development. It promotes a positive mindset focused
on strengths rather than weaknesses, fostering confidence and motivation.



Key Benefits

Enhanced self-awareness: Gain a clear understanding of your natural
talents and how they influence thoughts and behaviors.

Improved performance: Aligning tasks with strengths leads to increased
productivity and job satisfaction.

Better team dynamics: Recognizing diverse strengths in teams encourages
collaboration and reduces conflict.

Leadership development: Leaders can utilize strengths-based approaches
to inspire and manage effectively.

Career guidance: Insights from the assessment assist in making informed
career choices aligned with personal talents.

Long-Term Impact

Consistent application of Clifton Strengths insights can lead to sustained
growth, resilience, and adaptability. Organizations leveraging strengths-
based development often see higher employee engagement and retention, while
individuals experience a greater sense of purpose and fulfillment.

Practical Applications of Clifton Strengths

The Clifton Strengths assessment is versatile, with applications spanning
various domains including workplace productivity, team building, leadership,
and personal development.

Workplace and Team Performance

Organizations use the assessment for optimizing team composition by aligning
complementary strengths, enhancing communication, and increasing overall
effectiveness. Strengths-based coaching helps employees perform at their
best, fostering a culture of appreciation and growth.



Leadership and Management

Leaders can utilize their strengths to develop authentic leadership styles,
improve decision-making, and motivate teams. The assessment encourages a
focus on leveraging individual and collective strengths to address challenges
strategically.

Personal Growth and Career Planning

Individuals benefit from understanding their unique strengths to pursue
career paths that align with their talents. The assessment aids in setting
realistic goals, improving interpersonal relationships, and enhancing self-
confidence.

Educational Settings

Educators and students use the Clifton Strengths assessment to foster
strengths-based learning environments. Recognizing student talents helps
tailor teaching methods and promotes engagement and achievement.

Frequently Asked Questions

What is the Clifton Strengths Assessment?
The Clifton Strengths Assessment is a psychometric tool designed to identify
an individual's unique strengths and talents, helping them focus on what they
naturally do best.

How do I take the Clifton Strengths Assessment?
You can take the Clifton Strengths Assessment online by purchasing an access
code from the Gallup website, then completing the timed questionnaire that
measures your responses to various statements.

How long does the Clifton Strengths Assessment take
to complete?
The assessment typically takes about 30 to 45 minutes to complete, as it
consists of 177 paired statements requiring quick responses.



What are the benefits of taking the Clifton
Strengths Assessment?
Taking the Clifton Strengths Assessment helps you understand your top
strengths, improve personal and professional development, enhance teamwork,
and increase productivity by focusing on your natural talents.

Is the Clifton Strengths Assessment suitable for
teams?
Yes, the Clifton Strengths Assessment is widely used by teams to identify
individual strengths and leverage them collectively for better collaboration
and performance.

How often should I retake the Clifton Strengths
Assessment?
It is generally recommended to take the Clifton Strengths Assessment once, as
your natural talents remain relatively stable over time; however, some people
retake it after several years to reflect on personal growth.

Can I access my Clifton Strengths results after
completing the assessment?
Yes, once you complete the assessment, you receive a detailed report
outlining your top strengths and how to apply them effectively in your life
and work.

Are there free versions of the Clifton Strengths
Assessment available?
While Gallup offers a paid version with comprehensive results, there are some
free versions or similar strength assessments online, but they may not
provide the same depth or validity as the official Clifton Strengths
Assessment.

Additional Resources
1. StrengthsFinder 2.0 by Tom Rath
This book is the definitive guide to the Clifton Strengths assessment,
providing readers with insights into their unique strengths. It includes an
access code to take the StrengthsFinder test online and discover their top
five strengths. The book also offers practical advice on how to apply these
strengths in personal and professional life for better performance and
satisfaction.



2. Now, Discover Your Strengths by Marcus Buckingham and Donald O. Clifton
Written by the creators of the Clifton Strengths assessment, this book
introduces the concept of focusing on strengths rather than weaknesses. It
provides readers with a code to take the StrengthsFinder assessment and learn
about their dominant talents. The authors emphasize how understanding and
leveraging these strengths can lead to greater success and fulfillment.

3. Strengths Based Leadership: Great Leaders, Teams, and Why People Follow by
Tom Rath and Barry Conchie
This book explores how leaders can use the Clifton Strengths framework to
enhance their leadership skills and build stronger teams. It incorporates
findings from extensive research on leadership strengths and offers
strategies for maximizing the talents of team members. Readers will learn how
to identify and develop their own leadership strengths for better
organizational impact.

4. Living Your Strengths: Discover Your God-Given Talents and Inspire Your
Community by Albert L. Winseman, Donald O. Clifton, and Curt Liesveld
Focused on applying the Clifton Strengths assessment in faith-based and
community settings, this book helps readers understand their talents in a
spiritual context. It includes guidance on how to use strengths to serve and
lead within communities effectively. The book encourages personal growth and
meaningful contribution through strength-based living.

5. The Power of Strengths-Based Parenting by Dr. Jennifer Robison
This guide shows parents how to use the principles of Clifton Strengths to
nurture their children’s talents. It includes strategies for identifying and
encouraging children’s natural strengths to boost confidence and development.
The book provides practical tips for creating a supportive environment that
promotes lifelong success.

6. StrengthsQuest: Discover and Develop Your Strengths in Academics, Career,
and Beyond by Janet K. Lundberg
StrengthsQuest helps students and young adults apply the Clifton Strengths
assessment to academic and career planning. It offers exercises and insights
to help readers leverage their talents to make informed decisions about their
futures. The book is widely used in educational settings to foster self-
awareness and personal growth.

7. Find Your Strongest Life: What the Happiest and Most Successful Women Do
Differently by Marcus Buckingham
This book draws on Clifton Strengths research to explore how women can
identify and use their strengths to create fulfilling lives. It challenges
conventional advice by encouraging readers to build on what they do best
rather than trying to fix weaknesses. The author provides a roadmap for
personal and professional empowerment through strength-focused living.

8. The CliftonStrengths Coach: A Guide to Developing High Performance in
Individuals, Teams, and Organizations by Barrie Davenport
Designed for coaches, managers, and leaders, this book offers a comprehensive
approach to using the Clifton Strengths assessment for development. It



includes tools and techniques for helping others discover and maximize their
talents. Readers will find practical guidance for fostering strengths-based
cultures in various organizational contexts.

9. Strengths Based Selling: How to Sell More by Building Authentic
Relationships by Tony Rutigliano and Brian Brim
This book applies the Clifton Strengths philosophy to sales, showing how
focusing on strengths can improve customer relationships and sales
performance. It offers strategies for identifying personal talents and using
them to connect authentically with clients. The authors emphasize the value
of strengths-based approaches in achieving sales success.

Take Clifton Strengths Assessment

Find other PDF articles:
https://admin.nordenson.com/archive-library-606/pdf?trackid=NoP68-9130&title=practice-probation
-officer-exam.pdf

  take clifton strengths assessment: CliftonStrengths for Students Gallup, 2017-07-25
Helps aspiring college students discover where their strengths truly lie and how to develop them to
reach their full potential at school and later in the real world.
  take clifton strengths assessment: Developing Strengths-Based Project Teams Martha Buelt,
Connie Plowman, 2018-09-19 Developing Strengths-Based Project Teams integrates common project
management and strengths-based talent development language to help you and your project team
learn about and become a strengths-based project team. Everyone has talents and strengths.
Everyone does projects. This book is designed for project managers, team members, and
stakeholders who have an interest in talent development—not only their own talents and strengths,
but also the combined talents and strengths of their project teams. Learn about the characteristics
of a strengths-based project team. Apply a series of building blocks for individual and team
strengths-based development. Through exercises, templates, action plans, and reflective questions,
learn how to cultivate the collective strengths of project team members to become a strengths-based
project team. Explore the various project management roles for sustaining a strengths-based project
team culture. Create an environment in which team members can use their talent development tools
long-term to develop and apply what they naturally do best—resulting in higher project team
performance.
  take clifton strengths assessment: Fundamentals of Technical Graphics, Volume I
Edward E. Osakue, 2018-09-19 Developing Strengths-Based Project Teams integrates common
project management and strengths-based talent development language to help you and your project
team learn about and become a strengths-based project team. Everyone has talents and strengths.
Everyone does projects. This book is designed for project managers, team members, and
stakeholders who have an interest in talent development—not only their own talents and strengths,
but also the combined talents and strengths of their project teams. Learn about the characteristics
of a strengths-based project team. Apply a series of building blocks for individual and team
strengths-based development. Through exercises, templates, action plans, and reflective questions,
learn how to cultivate the collective strengths of project team members to become a strengths-based
project team. Explore the various project management roles for sustaining a strengths-based project
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team culture. Create an environment in which team members can use their talent development tools
long-term to develop and apply what they naturally do best—resulting in higher project team
performance.
  take clifton strengths assessment: Discovering and Embracing Your Life Purpose Paul
Peters, 2021-03-31 Pacific Book: “This book can be quite eye opening to Christians and
non-Christians alike...” Clarion The self-help text Discovering and Embracing Your Life Purpose
encourages developing an understanding of God’s personalized plan for each person...” Blue ink
“The author is undeniably encouraging and accomplishes his goal of providing doable steps for
discovering our purpose in life...” This book has been my dream to write. It truly is my life’s purpose
illustrated in words. It begins by taking you on a personal journey by peering into a man by the name
of Tim and his life. We do not come by knowing our purpose when we first entered this world. There
are no instructions or clear guidelines given to us, but there are clues. Many of us never even find
our purpose and thus never live the life we were created for. My attempt in this book is to provide
the clues or “Puzzle pieces” that I believe were not only put within us to find but are also discovered
outside of us through life choices (good and bad). Tim’s story illustrates how in his life and mistakes
he made he was able to discover some of those clues and be able to take Pain and turn it into
triumph and purpose. For us to understand our purpose and reason for our very existence it entails
that we start asking some questions and start searching for answers. Although finding one’s purpose
is not necessarily easy it is worth the search as once you find your purpose you find fulfillment, joy,
love, and a sense of meaning. Each chapter is another puzzle piece to help you discover what your
purpose may be. Personally, I discovered mine after much pain and a lot of mistakes. Ultimately, I
found it in my relationship with God. As you read you will begin to find and discover the clues to
your purpose and my hope is it will keep you motivated to keep searching. As you venture through
the book you will begin to discover your strengths, talents, gifts, passions, temperament, Love
Language, Personality style, and Personality type. Various assessments, and tests have been
provided as well as web sites to assist to identify each of these areas to help you better understand
what you purpose is. My hope is that as you better understand yourself and what makes you who you
are your Purpose will be revealed. Once you do then I believe your life will unfold with a greater
sense of meaning and purpose with a desire to live out your purpose in service to others. I end with
these 2 quotes. “There is no greater calling than to serve your fellow men, there is no greater
contribution than to help the weak, there is no greater satisfaction than to have done it well” Walter
Reuther. “Just as the Son of Man did not come to be served, but to serve, and to give His life as a
ransom for many” Mathew 20:28.
  take clifton strengths assessment: Designing Your New Work Life Bill Burnett, Dave
Evans, 2021-10-26 From the authors of the #1 New York Times bestseller Designing Your Life comes
a revised, fully up-to-date edition of Designing Your New Work Life, a timely, urgently needed book
that shows us how to transform our new uncharted work life into a meaningful dream job or
company. With practical, useful tools, tips, and design ideas that show us how to navigate disruption
(global, regional, or personal) and create new possibilities for our post-COVID work world and
beyond. Bill Burnett and Dave Evans successfully taught graduate and undergraduate students at
Stanford University and readers of their best-selling book, Designing Your Life (The prototype for a
happy life. —Brian Lehrer, NPR), that designers don't analyze, worry, think, complain their way
forward; they build their way forward. And now more than ever, we all need creative and adaptable
tools to cope with the chaos caused by COVID-19. In Designing Your New Work Life, Burnett and
Evans show us how design thinking can transform our present job, and how it can improve our
experience of work in times of disruption. All disruption is personal, write Burnett and Evans, as
with the life-altering global pandemic we are living through now. Designing Your New Work Life
makes clear that disruption is the new normal, that it is here to stay and that it is accelerating. And
in the book's new chapters, Burnett and Evans show us step by step, how to design our way through
disruption and how to stay ahead of it—and thrive. Burnett and Evans's Disruption Design offers us a
radical new concept that makes use of the designer mindsets: Curiosity, Reframing, Radical



collaboration, Awareness, Bias to action, Storytelling, to find our way through these unchartered
times. In Designing Your New Work Life, Burnett and Evans show us, with tools, tips, and design
ideas, how we can make new possibilities available even when our lives have been disrupted (be it
globally, regionally, or personally), giving us the tools to enjoy the present moment and allowing us
to begin to prototype our possible future.
  take clifton strengths assessment: Strategies and Digital Advances for Outcome-Based Adult
Learning Jones, Janice E., Baran, Mette L., 2024-05-01 Education has faced massive changes in
recent years and is currently undergoing even more radical developments, especially with the shift
towards using digital technologies and tools in the classroom. In addition, the introduction of many
new nontraditional strategies for learning has changed the face of education. Within higher
education specifically, adult learners have seen a rise in these changes and must adapt to the new
strategies at hand. Similarly, adult educators must cope with these new instructional strategies to
create optimal learning environments and classrooms that promote success for adult learners. With
the need for educators to be aware of these new digital advancements and teaching strategies, it is
vital for outcome-based learning to be studied in the context of incorporating educational
technologies and new learning techniques. Strategies and Digital Advances for Outcome-Based Adult
Learning discusses the latest advancements in adult learning as well as learning assessments to
identify adult learner success. It adds to the pertinent research with an update of new information,
tools, tips, and techniques for working with the adult learner in the modern educational
environment. By highlighting a broad range of topics such as instructional design, experiential
learning, formative assessments, competency-based education, and more, this book is ideally
designed for teachers, administrators, curriculum developers, instructional designers, academicians,
educational professionals, researchers, and upper-level students seeking current research on
instructional design and outcome-based learning for adult learners.
  take clifton strengths assessment: Power Mood Sam DeMase, 2023-04-18 Prioritize a
work/life balance with Power Mood, an empowering guide from TikTok’s inspirational speaker, Sam
DeMase.
  take clifton strengths assessment: Designing Your Work Life Bill Burnett, Dave Evans,
2020-02-25 When Designing Your Life was published in 2016, Stanford’s Bill Burnett and Dave
Evans taught readers how to use design thinking to build meaningful, fulfilling lives (“Life has
questions. They have answers.” –The New York Times). The book struck a chord, becoming an
instant #1 New York Times bestseller. Now, in DESIGNING YOUR WORK LIFE: How to Thrive and
Change and Find Happiness at Work they apply that transformative thinking to the place we spend
more time than anywhere else: work. DESIGNING YOUR WORK LIFE teaches readers how to create
the job they want—without necessarily leaving the job they already have. “Increasingly, it’s up to
workers to define their own happiness and success in this ever-moving landscape,” they write, and
chapter by chapter, they demonstrate how to build positive change, wherever you are in your career.
Whether you want to stay in your job and make it a more meaningful experience, or if you decide it’s
time to move on, Evans and Burnett show you how to visualize and build a work-life that is
productive, engaged, meaningful, and more fun.
  take clifton strengths assessment: Culture Shock Jim Clifton, Jim Harter, 2023-06-26 The
COVID-19 pandemic caused an awakening that shocked the world — a structural change in how and
where people work and live. One thing we now know for certain: Nothing is going back to normal.
How organizations adapt to this culture shock will determine whether they thrive or even survive
and whether U.S. and global productivity will go up or down. The immediate danger is that most
employees will now operate more like independent contractors or gig workers than employees who
are loyal and committed to your organization. The risk grows as your workforce’s mentality
continues to shift from my life at work to my life at home. It may become nearly impossible to create
a culture of committed team members and powerful relationships at work. Leaders continue to
wrestle with the issue of how to bring employees back to the office. But the far greater issue is
deteriorating customer relationships, which is already happening. Simply put, your employees and



your customers know each other. Many are best friends. How will you maintain your customers’
commitment when you’re struggling to create a culture of dedicated employees who build and
strengthen relationships with those customers? It’s clear now that an unstoppable force has changed
how we work and live. Culture Shock offers a solution that outlines a better world of work and life —
one with far higher productivity, greater customer retention and better wellbeing. It’s Gallup’s
solution to the biggest leadership issue of our time.
  take clifton strengths assessment: Achieve Your Goals Faster Than Ever Before: The Smart,
Simple Strategy That Guarantees Success Silas Mary, 2025-02-25 Do you want to achieve your goals
faster without feeling overwhelmed or stressed? In this book, you’ll discover a proven, simple
strategy that guarantees success by helping you set clear, actionable goals and stay focused on the
most important tasks. You'll learn how to break down your goals into smaller, manageable steps and
eliminate distractions that slow you down. This book is designed to give you the tools to achieve
more in less time, all while staying motivated and energized. By mastering the strategies outlined in
this book, you’ll not only achieve your goals faster but also enjoy the process and feel a sense of
accomplishment every step of the way. Whether you’re striving for personal growth, career success,
or financial independence, this book will help you build momentum, overcome obstacles, and take
consistent action that leads to rapid progress.
  take clifton strengths assessment: Dream Job Discovery Ken Steven, 2021-08-26 Ken Steven
spent most of his career working in jobs he disliked, chasing opportunities for bigger paychecks to
fund a better lifestyle he became too miserable to enjoy. He desperately wanted to find a job he
could feel passionate about doing. Frustrated that the conventional passion discovery methods were
fruitless for him, Steven spent sixteen years researching, developing, and testing a better way. The
result was the DreamJob Type Indicator (DJTI), a career assessment specifically designed to identify
the type of work that will bring you enjoyment and fulfillment. In Dream Job Discovery, he reveals
finding your dream job is no longer just a dream. When you follow his revolutionary four-step
process, you’ll eliminate the frustrating trial and error associated with more conventional methods
of finding a job you love. By reading this book, you’ll: • better understand your personal values, a
crucial first step if you want joy in your job—these are your DreamJob Truths; • use the DJTI
assessment to discover your passions even if you have no clue right now what your passions
are—this is your DreamJob Type; • identify your aptitudes, personality type, behavioral style, and
natural talents—these are your DreamJob Traits; • master how to leverage your Truths, Type, and
Traits to land a job you’ll love—this is your DreamJob Transition; • find out how to crush any
obstacles standing in your way of escaping paycheck purgatory to earn a passion paycheck.
  take clifton strengths assessment: Intentional Leadership Karen E. Mishra, Aneil K.
Mishra, 2022-09-28 Intentional Leadership: Becoming a Trustworthy Leader clearly explains the
ways leaders can build trust in three stages of their career: as an individual contributor, as a team
member, and as a leader of an organization. Through profiling a trustworthy leader, Bob Lintz, and
his career at General Motors, this text illustrates how leaders can be intentional in leading
themselves, their teams, and their organizations by building the ROCC of Trust (be reliable, open
and honest, competent, and compassionate). The authors also feature other authentic leaders to
demonstrate how to build trust along your leadership journey. Some noteworthy differences from
this book’s first edition include: Revised from the first edition with more than 80% new material to
help leaders at all ages and all stages build trust and move from an individual contributor to an
organizational leader Each chapter is structured around the career of Bob Lintz, who successfully
turned around a failing GM plant in the suburb of Cleveland. He now serves The Cleveland Clinic's
Board of Trustees where he is applying the lessons learned from this turnaround Each chapter also
contains the experience and wisdom of other trustworthy leaders from a variety of backgrounds,
ethnicities, and economic sectors: this will inspire other leaders to build trust intentionally and
authentically An accessible and informative tone, with a focus on research and anecdotes, to create
a cohesive guidebook for leaders Intentional Leadership is suitable for new as well as experienced
leaders who want to learn more about how to build trust with employees and other stakeholders, and



who want to be intentional in the way they lead others.
  take clifton strengths assessment: Positive Psychology William C. Compton, Edward
Hoffman, 2019-01-09 Topically organized, Positive Psychology: The Science of Happiness and
Flourishing presents a highly engaging, up-to-date introduction to positive psychology. Authors
William C. Compton and Edward Hoffman invite students to apply practices to their own lives,
contexts, and experiences to ensure understanding. The text examines how positive psychology
applies to stressors and health within such traditional research areas as developmental, clinical,
personality, motivational, social, and behavioral psychology. Furthermore, the text offers
perspectives on positive emotional states, research and theory on positive traits, coverage of positive
institutions, and a look at the future of positive psychology. The Third Edition reflects significant
growth in field with hundreds of new references and expanded content on topics including
mindfulness, money and subjective well-being, and romantic love.
  take clifton strengths assessment: Expanding Your Strengths Curt Liesveld, 2020-10-01 Find
success and well-being by identifying dominant talent themes in yourself and your associates—from
one of the top StrengthsFinder coaches. Wouldn't it be great if everyone knew and understood their
strengths so we could all work together more effectively? Now you can take the next step to advance
the strengths mission. Expanding Your Strengths introduces you to theme dynamics and includes
access to an interactive Web app you can use with the people you manage and coach. The portability
of the Web app allows you to pull it up on your desktop, phone or tablet or on third-party devices.
Access the Web app anywhere—from your own office to a client's conference room to a college
classroom—for coaching sessions, one-on-one discussions or high-level meetings. This powerful
resource allows you to dynamically select theme pairings, see how different talent themes combine
and complement each other, and explore the StrengthsFinder talent themes one by one. Take your
relationships to the next level. Use this book and Web app to create stronger teams, coach friends
and associates, and develop your employees.
  take clifton strengths assessment: Who Have You Been Called to Be? Travis Guse,
2024-10-29 Who am I? Why am I here? What is my purpose? How can I make a difference? These
questions have to do with the topic of vocation. Vocation is more than what one does for a living in
terms of one’s career. Vocation is a lens that helps believers see the larger story of who they are
regarding their calling with God through faith in Jesus and how they are called to love and serve
their neighbors through their everyday callings. But how can one personally and practically apply
this relevant teaching of the church to the daily lives of believers? The answer is found in coaching!
Coaches and ministry leaders seeking to help everyday believers find purpose and meaning in their
lives will find this book invaluable. The research and practical tools contained within serve as a
“technical manual” to Guse’s first book, Called2B. This book provides a biblical and theological
framework for understanding how coaching can empower believers to discover and live out their
authentic calling in Christ in their daily lives to make a greater kingdom impact in their different
stations of life—Family, Church, Lifework, and Society. Who have you been called to be?
  take clifton strengths assessment: How to Get Your Joy Back! Maria Rushing, 2024-08-13
Are you ready for a change? What are you tolerating? Reinvent your life. Get the joy and financial
freedom you want. Find out how your strengths intersect with your best career options. Gain more
freedom to spend time the way you want. Learn how to develop multiple streams of income. Whether
you want to shift gears in your current job, explore a new career, or launch your own business, this
guide will show you how to feel energized and motivated to fulfill your life's purpose every day! This
book is a great resource guide with over 100 references to help you.
  take clifton strengths assessment: The Modern Trusted Advisor Nancy MacKay, Alan
Weiss, 2021-10-15 The best and the brightest use advisors and experts. In fact, one could say that
they are the best and the brightest because they utilized trusted advisors throughout their careers.
Whether in business, sports, entertainment, academia, or politics–expert help is a fundamental
enabler of success. That means that the demand for expert advice will grow and the competition will
increase for such help. This isn’t a matter of “certificates” and “universities,” it’s a matter of specific



skill and behavioral sets that create a trusting bond and reliance. Trusted advisors are beyond
coaches—they are comprehensive resources and supporters. The Modern Trusted Advisor employs
important mastery traits, such as subordinating ego, applying shared experiences, and managing
emotional, mental, and intellectual health. We are entering a world of “no normal” today and leaders
must inspire others daily. This is the book that prepares you to inspire those leaders.
  take clifton strengths assessment: Women at Halftime Shayne Moore, Carolyn Castleberry
Hux, 2022-09-20 Are you feeling adrift as you face transitions in a new season of life? It’s time to
start dreaming again . . . Have you made personal sacrifices to pursue something—a career, a
relationship, or a quality family life—and now it has changed, gone away, or just doesn’t feel as
rewarding anymore? If so, you may be looking for a new source of energy, significance, and joy in
the next season. Shayne Moore, a former client of the Halftime Institute, and Carolyn Castleberry
Hux, a coach with Halftime, which was founded by the author of the bestselling book Halftime:
Moving from Success to Significance, know from experience what it means and how difficult it can
be to navigate this territory. In Women at Halftime, Shayne and Carolyn offer you the building
blocks for getting unstuck and finding renewed joy and purpose. Shayne and Carolyn set out to ask
you key questions like: Whose voice in your head still silences your voice and your dreams—and
what can you do about it? How can you evaluate the activities, people, and places in which you
invest your time? Where do you need to embrace freedom from limiting beliefs, fears, perfectionism,
or other obstacles holding you back? Know you are not alone. Transformative growth takes time, but
the end result is worth it.
  take clifton strengths assessment: Radiant Self Deepak Singh, 2023-08-03 Radiant Self:
Illuminating the Path to Unshakeable Confidence is a motivational manual that shows the way to
unwavering self-assurance and self-discovery. This book acts as a beacon of light, encouraging
readers to embrace their true selves and realize their full potential in a world that frequently
dampens their spirits and challenges their faith in themselves. The authors offer helpful tools,
transforming activities, and perceptive advice to help readers grow confidence from within through
a thorough investigation of attitude, self-awareness, self-care, resilience, and authentic expression.
They dispel popular misconceptions about confidence and make it clear that it is a firm belief in
one's value and competence.
  take clifton strengths assessment: From Striving to Thriving Cliff Walker, 2021-06-11
Direct-to-consumer marketing, or as we know it, network marketing, is known to be one of the best
business models available, and certainly the best model for those looking to start a business with low
risk and unlimited upside potential. Designed to be a reference for business builders to refer to
every single day, this is a practical detailed plan of action to help network marketers make money
today—not in a year, not in five years. The advice is simple, the process is clear and can be used as a
consistent guide on how to create a successful business using a specific system. It’s not
autobiographical and isn’t based solely on the success of one individual. It is a combination of
inspirational advice, specific guidance, a program, and pathway to success. It is time to dive in and
begin creating a business that can deliver on all the potential of network marketing and provide the
life that you deserve. Cliff Walker is a world-renowned leader in Network Marketing, having built
sales organizations in excess of 100,000 distributors throughout Europe and internationally. Prior to
engaging in Network Marketing, Cliff worked for more than 20 years in the corporate world where
he achieved a Senior Executive Management position with a multinational Company. His
background includes Sales, Sales Management, Sales Recruitment and Sales & Management
Training and Development. Today, Cliff is a renowned coach and mentor, widely acclaimed for his
no-hype and practical ‘hands on’ training style which teaches people exactly what they need to do to
achieve rapid success in Network Marketing.
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