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targeted case management salary is a crucial factor for professionals working in
healthcare, social services, and community support sectors. Understanding the typical
salary range, influencing factors, and career outlook for targeted case managers can help
both employers and employees make informed decisions. Targeted case management
involves coordinating services for individuals with specific needs, such as those with
disabilities, chronic illnesses, or mental health conditions. This article explores the average
targeted case management salary, variations by location and experience, and additional
benefits associated with this career path. Moreover, it discusses the educational
requirements and certification opportunities that can impact earning potential. For
individuals pursuing or advancing in targeted case management, knowing these details is
essential for career planning and negotiation. The following sections provide a
comprehensive overview of targeted case management salaries and related career
insights.
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Overview of Targeted Case Management Salary
Targeted case management salary typically refers to the compensation received by
professionals who coordinate and facilitate services for individuals with specific needs.
These needs often include mental health issues, developmental disabilities, substance
abuse concerns, or chronic medical conditions. Salaries for targeted case managers vary
widely depending on factors such as employer type, geographic region, and individual
qualifications. According to recent data, the average annual targeted case management
salary in the United States ranges from approximately $35,000 to $60,000. Entry-level
positions often start at the lower end of this scale, while experienced case managers with
specialized skills can earn salaries toward the higher end.

This salary range reflects the diverse responsibilities of targeted case managers, which
include assessing client needs, developing care plans, coordinating services, monitoring
progress, and advocating for clients. The role requires a blend of interpersonal skills, clinical
knowledge, and administrative abilities, all of which contribute to salary determination.
Understanding the baseline salary and its components is essential for professionals
entering the field.



Factors Influencing Targeted Case Management
Salary
Several key factors influence the targeted case management salary, affecting both the
minimum and maximum earning potential. These factors help explain why salaries can vary
significantly among professionals in this field.

Experience and Tenure
Experience is one of the most significant determinants of salary in targeted case
management. Entry-level case managers typically start with lower salaries, but as they
accumulate years of service and demonstrate expertise, their compensation increases.
Many employers offer structured salary increments based on tenure and performance
evaluations.

Employer Type
The nature of the employer also impacts salary levels. Targeted case managers working in
government agencies or non-profit organizations may earn less than those employed by
private healthcare providers or managed care organizations. However, public sector jobs
often come with additional benefits such as pensions and job security.

Specialization and Certification
Specializing in certain areas, such as mental health, substance abuse, or developmental
disabilities, can lead to higher salaries. Additionally, obtaining certifications like Certified
Case Manager (CCM) or Licensed Clinical Social Worker (LCSW) can enhance earning
potential and career prospects.

Workload and Client Complexity
The complexity of client cases and the workload can also influence salary. Case managers
handling more complex or high-risk clients may command higher pay, reflecting the
additional responsibilities and skills required.

Salary Variations by Location
Geographic location plays a crucial role in determining targeted case management salary.
Differences in cost of living, state funding, and regional demand for services contribute to
salary disparities across the country.



High-Paying States
States such as California, New York, and Massachusetts tend to offer higher salaries for
targeted case managers due to higher living costs and greater demand for specialized
services. Salaries in these states can exceed $60,000 annually for experienced
professionals.

Moderate and Low-Paying Regions
In contrast, regions with lower living costs or less demand for targeted case management
services, such as parts of the Midwest and the South, may offer salaries closer to the
national average or below. In some rural areas, salaries may be limited but supplemented
by community support programs.

Urban vs. Rural Differences
Urban areas often provide higher salaries and more employment opportunities than rural
settings. However, rural case managers may benefit from less competition and the chance
to build long-term client relationships, which can influence job satisfaction and retention.

Impact of Education and Certification
Education level and professional certifications significantly affect targeted case
management salary. Employers increasingly prefer candidates with specialized training and
credentials that demonstrate competence and commitment to the field.

Educational Requirements
A bachelor’s degree in social work, psychology, nursing, or a related field is typically the
minimum requirement for targeted case management positions. Those with a master’s
degree, such as a Master of Social Work (MSW) or a Master’s in Public Health, often qualify
for higher-paying roles.

Certifications
Certifications can provide a competitive edge in salary negotiations. Popular certifications
include:

Certified Case Manager (CCM)

Certified Rehabilitation Counselor (CRC)

Licensed Clinical Social Worker (LCSW)



Certified Disability Management Specialist (CDMS)

These credentials validate specialized skills and knowledge, potentially leading to salary
increases and promotion opportunities.

Career Growth and Advancement Opportunities
Career advancement in targeted case management often correlates with increased salary.
Professionals who develop expertise, take on supervisory roles, or move into administrative
positions can significantly enhance their earning potential.

Advancement Paths
Common career progression options include senior case manager, case management
supervisor, program coordinator, and director of case management services. Each step up
typically involves greater responsibility and commensurate salary growth.

Continuing Education and Training
Ongoing professional development through workshops, seminars, and advanced
certifications supports career advancement. Employers may offer tuition reimbursement or
incentives for continued education, further boosting salary prospects.

Additional Benefits and Compensation
Beyond base salary, targeted case managers often receive additional benefits and forms of
compensation that contribute to total earnings and job satisfaction.

Health Insurance: Medical, dental, and vision coverage are common benefits.

Retirement Plans: Employer-sponsored 401(k) or pension plans enhance long-term
financial security.

Paid Time Off: Vacation, sick leave, and holidays provide work-life balance.

Bonuses and Incentives: Performance-based bonuses may be offered by some
employers.

Flexible Work Arrangements: Some organizations provide telecommuting or
flexible schedules.

These benefits complement the targeted case management salary, making the overall



compensation package more competitive and attractive.

Frequently Asked Questions

What is the average salary for a targeted case manager
in the United States?
The average salary for a targeted case manager in the United States typically ranges from
$40,000 to $55,000 per year, depending on experience, location, and employer.

Which factors influence the salary of a targeted case
manager?
Factors influencing targeted case management salaries include geographic location, level
of experience, education, certifications, and the type of organization or agency employing
the case manager.

How does experience impact the salary of a targeted
case manager?
More experienced targeted case managers can expect higher salaries, with entry-level
positions starting near $35,000 and seasoned professionals earning upwards of $60,000
annually.

Are there differences in targeted case management
salaries based on the state or region?
Yes, salaries vary significantly by state and region due to cost of living and demand; for
example, targeted case managers in urban areas or states with higher living costs often
earn more.

What is the typical salary range for targeted case
managers working in healthcare versus social services?
Targeted case managers in healthcare settings often earn slightly higher salaries, ranging
from $45,000 to $60,000, compared to those in social services who may earn between
$40,000 and $55,000.

Can obtaining certifications increase a targeted case
manager’s salary?
Yes, obtaining certifications such as Certified Case Manager (CCM) or other relevant
credentials can lead to higher salaries and better job opportunities.



How do targeted case management salaries compare to
other types of case management positions?
Targeted case management salaries are generally comparable to other case management
roles, though specialized areas or clinical case managers may earn higher wages.

What benefits, besides salary, do targeted case
managers typically receive?
In addition to salary, targeted case managers often receive benefits such as health
insurance, retirement plans, paid time off, and professional development opportunities.

Additional Resources
1. Understanding Targeted Case Management Salaries: A Comprehensive Guide
This book offers an in-depth analysis of salary structures within the targeted case
management field. It explores factors influencing compensation, such as geographic
location, education, and experience. Readers will gain insights into negotiating salaries and
understanding industry standards.

2. Maximizing Your Earnings in Targeted Case Management
Focusing on career advancement and salary growth, this title provides strategies for
professionals aiming to increase their income in targeted case management roles. It covers
certification benefits, skill development, and networking tips to boost earning potential.

3. Targeted Case Management: Career Paths and Salary Expectations
This resource outlines various career trajectories within targeted case management and
their corresponding salary ranges. It helps readers understand how different specializations
and job levels impact compensation, aiding in informed career planning.

4. The Economics of Targeted Case Management Salaries
Analyzing market trends and economic factors, this book examines how demand, funding,
and policy changes affect salaries in targeted case management. It is ideal for professionals
and administrators seeking to understand the financial landscape of the field.

5. Negotiation Tactics for Targeted Case Management Professionals
This guide focuses on effective negotiation techniques tailored for case managers aiming to
improve their salary packages. It includes practical advice on preparing for salary
discussions and leveraging market data to support compensation requests.

6. Salary Surveys and Reports in Targeted Case Management
Providing a collection of up-to-date salary surveys and reports, this book serves as a
valuable reference for understanding compensation trends. It compares salaries across
regions, employer types, and experience levels to assist professionals and HR personnel.

7. Advancing in Targeted Case Management: Certifications and Their Impact on Salary
This title explores how obtaining specialized certifications can influence salary growth and
career progression in targeted case management. It details the most recognized



certifications and the financial benefits associated with each.

8. Work-Life Balance and Compensation in Targeted Case Management
Addressing the relationship between job satisfaction, work-life balance, and salary, this
book provides insights into how compensation affects overall well-being. It offers advice on
finding roles that balance financial rewards with personal fulfillment.

9. Future Trends in Targeted Case Management Salaries
Looking ahead, this book predicts changes in salary patterns based on emerging industry
trends, technology, and policy shifts. It helps professionals prepare for the evolving job
market and adapt their career strategies accordingly.

Targeted Case Management Salary
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Most chapters present a single intervention as an alternative to institutional care. Shared
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appropriate to use in any of the child human services sectors and have been developed in the field
with real-world child and family clients. In addition, they offer a reduced cost in comparison to
institutional care. Several chapters address diagnostic-specific psychosocial and
psychopharmacological treatments, which are likely to be provided as adjunctive treatment in a
clinical setting. Designed to update professionals in the field about effective services, Community
Treatment for Youth will serve as a resource for academics, policymakers, practitioners, consumers,
and researchers.
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Children with Emotional, Behavioral, Or Mental Disorders Barbara J. Friesen, John Poertner,
1995 This resource keeps pace with the increasingly rapid changes in service coordination for child
and adolescent mental health, examining the current state of the field and detailing the shift to more
collaborative, family-centered service delivery. Advocating system-level change, this volume
describes how to develop links among providers and among agencies. Also included are case studies
drawn from successful programs that illustrate how to translate innovative ideas into practice.
Pulling together the work of professionals around the country, this comprehensive resource gives
professionals a cohesive framework for building on the developments of the last decade. Directors of
family centers, community clinics, child agencies, and outreach programs, as well as social workers,
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psychologists, nurses, family members, advocates, and policy makers will use this detailed volume
for information, guidance, and support.--BOOK JACKET.Title Summary field provided by Blackwell
North America, Inc. All Rights Reserved
  targeted case management salary: Financing Community Care for the Chronically
Mentally Ill in Texas David C. Warner, 1990
  targeted case management salary: The Nurse as Executive Barbara Stevens Barnum,
Karlene M. Kerfoot, 1995 This new edition of Aspen's bestselling book, The Nurse as Executive, has
been thoroughly revised and updated to reflect the significant cha nges in nursing management. The
nurse executive's role as a member of the executive team is examined, as well as the nurse
executive's role in health care issues, such as quality, outcomes, team building, and c ost
containment. Organizing the book around the new resource-driven ma nagement model rather than
the goal-driven management model makes this book unique and distinguishes it from other
management texts.
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  targeted case management salary: The Massachusetts register , 2013
  targeted case management salary: Critical Ingredients of Intensive Case Management
Richard W. Schaedle, 1999 Intensive Case Management (ICM) did not evolve from a single,
well-defined model format but from different case management models. As a result, it has been
vaguely defined as meaning more intense than usual case management, thus highlighting the lack of
consensus about ICM's definition and parameters. Despite these differences, ICM programs aspire
to a set of common principles and core operational functions derived from the concept of continuity
of care. Recent literature reviews have found mixed results regarding studies examining ICM
effectiveness ( e.g., psychiatric hospitalizations, etc.). It has been difficult to make comparisons
between studies because operational definitions have not been standardized. This study attempted
to construct a program theory that unifies the various ICM practice orientations and specifies its
operationalization so that more effective implementation and evaluation can occur. An integrative
approach was used that synthesized information from the existing literature and by surveying three
distinct stakeholder groups (researchers/ administrators, program managers, case managers) for
their perspectives. Twenty-two researchers/ administrators who were considered experts, 21 ICM
program managers and 46 ICMs working in 4 separate programs in New York City rated the
importance of 68 program elements. Respondents identified 32 out of 68 program components as
critical. A preliminary fidelity index was developed from these results. In addition, empirically
derived norms for 12 model specifications were operationalized (e.g. ideal caseload size, etc.).
Agreement among all respondents on ratings of importance was high (intraclass r = .92), although
there was less agreement for some areas and respondent groups. Consensus was highest among
ICMs, followed by program managers and experts. Significant findings included the perceived
importance of a bachelors degree in human services, access to psychiatric consultation, optimum
caseload size of 1:11, access to funds for client purchases and 85% of contacts occur in the
community. Under treatment foci, a number of practice elements from the Personal Strengths and
Rehabilitation perspectives were identified as critical. Additional suggestions from respondents
focused on ICMs participating in the hospitalization/discharge process, how revenues are derived,
and the lower success rates ICM has with clients suffering from character disorders and severe
substance abuse. Results reinforced the idea that ICM is a client driven intervention in contrast to
typical case management programs that are system driven.
  targeted case management salary: Annual Plan ... of the Illinois Department of Mental
Health and Developmental Disabilities Illinois. Department of Mental Health and Developmental
Disabilities, 1989
  targeted case management salary: Nursing Case Management Elaine Cohen, Toni G. Cesta,
2004-08-26 This classic resource offers complete coverage of nursing case management - from
theoretical background and historical perspective to practical applications and how the field is
changing to meet the challenges of today's health care environment. It focuses on the



implementation of various case management models used throughout the United States and abroad.
Key topics include the impact of public policy on health care; understanding the effects of health
care reimbursement and its application at the patient level; throughput and capacity management;
the impact of the revenue cycle; compliance and regulatory issues; and principles needed to improve
case manager-client interaction. This helpful resource is designed to help nurse case managers
assess their organization's readiness for case management, prepare and implement a plan to achieve
necessary improvements and evaluate the plan's success. Includes numerous proven case
management models currently being used in institutions across the country Organized to take the
nursing case manager on a journey from the historical development of nursing case management to
the successful implementation of a case management program Offers detailed guidance for
planning, implementing, and evaluating a case management program Outlines the planning process
with information on key topics such as analysis of the organization, the role of the organization's
members, selection criteria for new case managers, case management education, credentialing, and
partnerships Features guidelines for implementing a case management program with information on
ethical issues, technology, compliance, and regulatory issues Addresses the evaluation component of
developing and implementing a case management program by presenting information on outcomes,
research, documentation, continuous quality improvement, measuring cost effectiveness, care
continuum, and evidence-based practice Presents acute care and community based models of case
management Highlights the evolution of collaborative models of case management, addressing key
elements of joint decision-making, shared accountability, and interdisciplinary systems of care
Addresses health care delivery through case management and public policy by presenting current
legislative issues and their affect on both health care reimbursement and the application of care at
the patient level Presents the insights, experiences, and advice of nursing administrators who have
researched and successfully implemented nursing case management programs in various facilities
  targeted case management salary: Reward Management in Context Angela Wright, 2004
Understand how to design and implement reward management in the workplace
  targeted case management salary: Integrated Product and Sales Management in B2B
Claus Tintelnot, 2023-12-27 This book describes the advantages of a high level of integration
between product and sales management. It explains how highly integrated product and sales
management can be achieved. Claus Tintelnot depicts the classic organizational models and provides
examples of how these can be supplemented, fundamentally adapted and supported by digitalization.
Best and worst practice examples indicate where classic management fails and show how integrated
management can do better. Managers can only act as role models for an integrated team if they
share the same attitude to leadership and pursue a common strategy. Business goals that need to be
achieved can only be shared by integrated product and sales management and one avoids employees
being worn down by the hurdles caused by inter-departmental boundaries. The book is aimed at
practitioners in the fields of corporate management, strategy, product management, sales and
interested readers from other areas of the supply chain. Without an adequate supply chain and
fitting communication to the customers, B2B businesses cannot be successful and profitable.
Students of business administration, economics, industrial engineering, business engineering,
computer science for IT/ OT and other engineering disciplines will have a worthwhile read as well.
  targeted case management salary: Human Resource Management In Singapore - The
Complete Guide, Volume B: Work And Remuneration Oun Hean Loh, Jacqueline Suet Peck Chin,
2024-03-15 'This HR management series is timely. It is written in the Singapore context guided by
our local employment laws and tripartite guidelines and standards. I commend the authors for their
endeavour to produce such a first.'Lim Swee SayFormer Minister for Manpower & Former Secretary
General, National Trades Union CongressHuman Resource Management in Singapore — The
Complete Guide covers a wide spectrum of human resource management topics in five volumes:
Employment Management, Work and Remuneration, Employee Benefits, Performance and
Development, and Employee Conduct and Relations. In every chapter, the WHY, WHAT and HOW
are presented lucidly. The books are a must-have GPS for any human resource practitioner in



Singapore. Students, academics and bosses into human resource management as well as overseas
human resource practitioners will also find the books helpful and instructive.Volume B on Work and
Remuneration deals with regulatory provisions and practices on working hours and payments for
overtime and work on rest days and public holidays. The primary takeaway is a comprehensive cover
of salary design using the principles of pay positioning and pay mix. Salary instruments including
salary ranges, increments, allowances, fixed and variable bonuses, sales commission and
gainsharing incentive plans are explained. Readers are guided through salary interventions such as
salary adjustments, deductions and cuts, as well as salary survey and benchmarking, and salary
administration and governance. The last chapter discusses how to manage and raise the wages of
lower-wage workers, a very pertinent topic in Singapore. This volume will equip readers with salary
concepts, insights and practical pointers to design and manage a salary blend that will support an
organisation's talent strategy.
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Security United States. Congress. House. Committee on Ways and Means. Subcommittee on Income
Security and Family Support, 2008
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1994
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Assembly. Legislative Budget and Finance Committee, 1999
  targeted case management salary: EBOOK: Management Control Systems, 2e Frank
Hartmann, Kalle Kraus, Göran Nilsson, Robert Anthony, Vijay Govindarajan, 2020-11-05 EBOOK:
Management Control Systems, 2e
  targeted case management salary: Code of Federal Regulations , 1994
  targeted case management salary: The Code of Federal Regulations of the United States
of America , 1989 The Code of Federal Regulations is the codification of the general and permanent
rules published in the Federal Register by the executive departments and agencies of the Federal
Government.
  targeted case management salary: Session Laws of the State of Minnesota Minnesota, 2000
Includes regular and extra sessions; some extra sessions issued as separate vols.
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Targetted vs Targeted: What’s the Difference?   While targeted is the correct spelling in
American English, targetted is often a misspelling that can lead to confusion. Using the appropriate
term not only enhances your
TARGETED | English meaning - Cambridge Dictionary TARGETED definition: directed at a
particular group or activity: . Learn more
TARGETED Definition & Meaning - Merriam-Webster a person or thing that is talked about,
criticized, or laughed at. : a goal to be achieved : objective. specifically : an organ, part, or tissue
that is affected by the action of a hormone
Targetted or Targeted? Master Spelling Today! - Oxford English   To ensure clarity and
accuracy in your writing, use “ targeted ” to describe something aimed or focused. Targetted is a
misspelling of targeted. The correct spelling is
Targetted or Targeted? Avoid This Costly Mistake!   “Targeted” follows proper spelling rules
and is widely accepted in both American and British English. What is the difference between
“Targetted” and “Targeted”? The main
Targetted Or Targeted? – Examples + Spelling [2025]   Targeted is the correct past-tense form
of the verb. You use it when describing something that was aimed at or intended for a particular
group, audience, or purpose.
Targetted or Targeted: What’s The Difference?   The correct spelling is “Targeted”, with a
single “t.” The version with double “t” is a misspelling and does not appear in standard English
dictionaries
Targetted or Targeted – Which is Correct? - IELTS Lounge   In conclusion, the correct spelling
of “targetted” or “targeted” depends on the type of English you are using. British English uses
“targetted” with double t’s, while American English
Targetted or Targeted? Which is correct? - English Intelligent   One debate has been over the
word “target”. Is it targetted or targeted? The correct spelling of the word is targeted. Whether
you’re spelling it as targeted or targeting, you
Targeted - definition of targeted by The Free Dictionary 1. To aim at or identify as a target:



targeted the airport hangar. 2. To identify or treat as the object of action, criticism, or change:
targeted the molecule for study; targeted teenagers with the ad
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